ANNUAL REPORT ON THE REMUNERATION OF
THE DIRECTORSOF LISTED CORPORATIONS

COMISION
NACIONAL

DEL MERCADO
DE VALORES

IDENTIFYING DATA OF THE ISSUER

End date of the reference year: ‘ December 31, 2022

Tax ID: ‘ A82473018

J

Company name:

‘7 RENTA 4 BANCO, S.A. J

Registered office:

‘ PS. DE LA HABANA N.74 (MADRID) J

1/45 —




ANNUAL REPORT ON THE REMUNERATION OF
;HE DIRECTORSOF LISTED CORPORATIONS

COMISION
NACIONAL
DEL MERCADO
DE VALORES

A. REMUNERATION POLICY OF THE COMPANY FOR THE YEAR IN PROGRESS

A.1.1 To explain the current policy for the remuat@n of directors applicable to the year in pregr&/here relevant, certain information
may be stated in relation to the remuneration gdajgproved by the general meeting of shareholgeosided the addition is clear,
specific and concrete.

The specific determinations for the current yealldie described, both of the remuneration of dinecfor their status as such and for
the performance of executive functions that theddas carried out in accordance with the provisioiithe contracts signed with the
executive directors and with the remuneration gadipproved by the general shareholders' meeting.

The following aspects, as a minimum, must be regbirt any case:

a) Description of the procedures and bodies ottmpany involved in determining and applying temuneration policy and their
conditions.

b) State and where appropriate explain whethesideration have been given to comparable compémig¢ke purposes of
establishing the company’s remuneration policy.

c) Information as to whether an external advisasimvolved and, should this be the case, theitgiaftthe advisor.

d) Procedures under the existing directors' rematio@ policy for applying temporary exceptionstie policy, the conditions
under which such exceptions may be used and theaoents that may be subject to exception undepdliey.

The purpose of the remuneration policy (the "RRi'dorectors of Renta 4 Banco, S.A. (the "Company'Renta 4") is to align the interests of the shatders with those of the
Company, seeking prudent management of the actvityminimizing the risks inherent in it, rewardihg@ work of the Company's personnel in achievitig purpose and
ensuring that remuneration is adjusted to the ntaxdeditions of credit institutions that are congiae in terms of their size, and to criteria of m@tion and adaptation to the
Company's results. All of the above, in accordanite the Regulations of the Board of Directors (tBeD") of Renta 4, and in order to contribute he Company's ability to
meet its strategic objectives within the framewiorkvhich it carries out its activity.

In this regard, and within the framework of the\psions of the Byelaws, the Regulations of the Biflthe Company assign to this body the power tgpatie decisions to be
proposed to the General Meeting (GMS) regardingehguneration of directors. In accordance withliest corporate governance practices, the Boardretfrs ("BoD") of
the Company has, for the best performance of itiesluestablished Committees that assist it inematvithin its remit. Among these, the Appointmeantsi Remuneration
Committee (the "ARC") is the body that advises anfidrms the Board on matters, among others, on nemation within its purview

attributed in the Board Regulations, ensuring céamge with the remuneration policy establishedi®y@ompany's General Shareholders' Meeting andgireg, where
appropriate, the modifications it deems necessary.

For this reason, the BoD, in the exercise of itefions, shall approve, at the proposal of the ARE,RP for the current year and submit it to teenPany’s GMS for
approval.

Pursuant to the provisions of Article 32 of the Rbaf Directors Regulations, the ARC is currentlgde up of three members appointed by the Boardretdrs, Ms. Gema
Aznar Cornejo, Mr. Jose Ramon Rubio Laporta, aspeddent directors and Mr. Pedro Angel Navarro Mer;, as other external director. This ARC meetsfas as is
necessary for the performance of its duties, coedday its Chairman or, as the case may be, by izén@an of the BoD, at least once a quarter.

In 2022, the ARC met five times to discuss issuikiwits remit.
Without prejudice to other duties assigned to ittiy BoD, the ARC has, in relation to matters ofiueeration, the following remits:

- to ensure that the remuneration policy estahtighethe Company is observed and, in particulaiere it on a regular basis and propose to the BabRP for directors, senior
executives, executive committees, executive direaad, where appropriate, categories of employ#es owing to the duties they perform, are incluéethe remuneration
policy by virtue of the applicable regulations, tqgplication thereof, including share-based remati@r systems and their application, as well agu@rantee that individual
remuneration is proportional to that paid to dicestand senior executives;
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- to propose the individual remuneration and thmseand conditions of the contracts of executivealors and the basic conditions of the contracsenior executives,
all in accordance with the RP approved by the GMS;

- to oversee the transparency of remuneration ldbservance of the remuneration policy estaldislyethe Company.
In this sense, the ARC will propose, if approprjdie corresponding modifications of the RP toBia®, for its submission and subsequent approvakdessary, by the GMS.

The Regulations of the BoD, both with regard to AlRC itself and for directors in general, establisat all of them may request external advice gnraatters they
consider necessary.

The Company's Corporate Governance rules havedwe#igured so that proposals submitted for consitilen by the BoD in remuneration matters origirfaten the ARC,
which analyses them beforehand, relying on the Gayip internal services and external experts wieeessary. In addition, all remuneration decisidfecting the directors
have been submitted (or will be submitted) to avisdy vote of the Company's GMS, which ensuresaghygropriate decision-making process in relatioretouneration.

Finally, the conclusions reached in the comparaivalysis of the policy in effect in 2021 with theactices of the sector and comparable comparsesel as the
recommendations on corporate governance, weredemesi in the design of the RP.

L A.1.2 Relative importance of items of variable remnation in relation to the fixed items (remunenatinix) and the criteria and objectives
taken into account to determine them and to gueeaatproper balance between the
fixed and variable components of remuneration drtipular, indicate the actions taken by the comggamelation to the remuneration
system to reduce exposure to excessive risks agialvith the company's objectives, values amtjlberm interests, including,
where appropriate, a reference to measures endigagmsure that the remuneration policy addrebsesompany'’s long-term
performance
of the company, the measures adopted in relatitimoge categories of personnel whose professiatigitees have a material impact
on the entity's risk profile and measures envisagedoid conflicts of interest.

Also indicate whether the company has establishgdrasting or consolidation period for certain ghie remuneration items, in cash,
shares or other financial instruments, a periodedérral in the payment of amounts or deliveryinéficial instruments already vested
and consolidated, or whether any clause has baeeditp reduce deferred remuneration not yet categet] or that obliges

the director to the reimbursement of remuneratémeived when such remuneration has been based on

data has subsequently been proven to be manifaatigurate.

The purpose of the RP is to establish a compemsatibeme that is appropriate to the dedicationresyonsibility of the persons to

whom it applies, with the aim being to attractametand motivate the most outstanding professiomalsvell as to help the company to achieve ittegic objectives
within the framework of its activities. For thisason, and as established in the Regulations ddaed of Directors, the remuneration will be adpasto the market
conditions of credit institutions of a size simitarRenta 4 and based on criteria of moderationprogortionality to the results of the Company.

Therefore, the remuneration policy is based, anathgr things, on the following principles:

(a) The Remuneration Policy applies both to exeeutind non-executive members of the Board of Dorscto senior executives, as well as to categofiesnployees of the
Company whose professional activities have a natenpact on the Company's risk profile and those wxercise control functions, as well as categasfeemployees of the
Company who receive a global remuneration thatioe$ them in the same scale of remuneration asfisahior executives and employees who take &s,rishose professional
activities have a material impact

on the Company's risk profile.,in accordance wlig applicable regulations.

(b) The Remuneration Policy is compatible with appiate and effective management of risk, and festach management in all circumstances, withdetiafy,
consequently, incentives for a assuming a levek&fthat exceeds the level of risk tolerated by @ompany.

(c) The Remuneration Policy is aligned and compatitith the Company's business strategy, objectivalsies and long-term interests, and is subjeahtwal review, with the
Board proposing, as appropriate, any modificatibodeems appropriate.

(d) The remuneration paid by the Company in acaurdavith these principles follows criteria of maakéwn and proportionality to the Group's resultg] éavors sound
and effective risk management that prevents cdsfo€ interests.

(e) In this sense, remuneration establishes aroppate balance between the fixed and variablesfeand takes into consideration the responsilality level of commitment
of each individual, as well as all types of currant future risks.
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(f) The variable remuneration has sufficient flélij that enables its modulation to the point titas possible to completely eliminate variablenteeration.

(9) It assesses performance in order to calcuteeariable items of remuneration or the fundsay for these items; an adjustment is made foypks of current and
future risks, and the cost of capital and liquidiguired is taken into account.

(h) Variable remuneration is only paid if it is gisable with the situation of the Company, anidii justified based on the results of the Compahng business unit and the
employee in question, and the Company may, fortipesposes, retain part or even all of it.

This assessment is part of a multi-year framewadugng that the assessment process is based gielon results and that the actual payment of bégidems is spread over
the period covered by the Remuneration Policy.

(i) Payments for early termination of a contra@ based on the results obtained over time, estalolisy such a way that they do not reward pooroperénce.
(j) The pension policy is compatible with the Comyia business strategy, objectives and valuesargdterm interests of the Company.
(k) Any scheme for rights of widowhood, orphanh@ui death that is established is consistent wéhniarket and the provisions of applicable regufetio

Furthermore, in relation to the relative weighvafiable remuneration items in relation to fixe@genthe principles on which the Remuneration Pafidyased state that it will
establish an appropriate balance between the firedvariable items, always taking into consideratite responsibility and level of commitment invedvin the role that each
individual is called upon to play, as well as gppé¢s of current and future risks, an aspect thewvered in the Policy. In this regard, the Comfmeyecutive directors
currently receive variable remuneration based erptirformance of their executive duties, as inditan section A.1.6 below.

In relation to the measures established in the Renation Policy that takes into account the resaflthe Company, according to provisions of secfioh.6. below that includes
the objective criteria relating to the evolutiontbé Company’s results for determining directoi&'igble remuneration. Furthermore, the CompanyisiReration Policy
provides for an adequate balance between the éirddvariable components of remuneration, as notsédtion A.1.6, below, for variable compensatiepehds on the
achievement of objective criteria established lyBoard and linked to the Company’s objective tsstiie time delay and ESG policies.

On the other hand, in relation to the clawback fdee or clauses to claim back variable componeintsrouneration, it is envisaged that in the evhat the assessments
conclude that performance has been deficient, trepgany may reduce the deferred variable remuneratid/or claim the reimbursement of the variabheueeration
already paid, up to a maximum of 100%, in

either case. These assessments will analyze sudrsteperformance according to the criteria (indidah section A.1.6 below), which contributed thiaving the objectives,
comparing it with the initial performance assessnaemnl will be approved by the Board of Directorshet end of the year to which said variable remaitien refers.

A.1.3The amount and nature of any fixed components éggedo accrue in the course of the year to diredtotheir
capacity as such.

Non-Executive Directors shall receive annual rennatien appropriate to market standards for thegoarénce of their duties as members of the Boafirefctors, taking into
account the duties and responsibilities exercigeeldzh of the directors within the Board itseliterCommittees.

The amount of the remuneration that the Company pagyits Non-Executive Directors for these itemalishot exceed the amount set for this purposehbyGeneral Meeting.

In this sense, the remuneration of the Non-ExeeuBiirectors will consist of a fixed annual amoumt the performance of their duties as memberseBibard of
Directors, amounting to €80,000 gross per annunedeh of them.

In addition, those non-executive Board Members ategomembers of any of the Board Committees, wheth&hairman or member, shall receive
20,000 euros gross per year, in addition to theur@ration they receive in their capacity as norcatiee directors. As a rule of good governance cihmittees shall be
composed solely of Non-Executive Directors.

The maximum overall amount shall be €960,000, rate of €80,000 gross for each of the Non-Execubivectors, plus an additional €20,000 for each imenof the Board
committees.

If the number of members of each of the committeéscreased, up to a maximum of four members @i e the two committees that currently exist arith\a total of 10 non-
executive directors existing as of December 3122€@#% maximum overall amount would amount to

960,000 euros for all non-executive directors,udaig 80,000 euros gross for each of the non-ekexdirectors and the remuneration for membershib®committees of up
to a maximum of eight members in total, four mersbereach of the two committees that currently texis
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The Executive Directors will not receive any remmati@n for their position as directors of the entiind their remuneration will only be that receiver their executive
functions, as indicated in the following sectiotie scheme of which is set out in section A.1.4Wwel

A.1.4The amount and nature of any fixed componentswilbaiccrue in the year to directors for performarud
senior management functions of the executive dirsct

It should be noted that the remuneration systeabéshed by the company for executive directorgsakto account the specific characteristics oheausition, the duties
attributed, the level of responsibility, the leeélcommitment taken on and engagement requiredprathe purpose of the ARC establishing, deterngrand/or updating
remunerations in order to be competitive in thekegin equivalent posts in competing companies.

The executive directors whose appointment as direds associated with their executive functiores ar
Chairman with executive functions: Mr Juan Carlostd Domingo.

CEO: Mr Juan Luis Lépez Garcia.

Director and General Manager: Mr Jesus SanchezeQagiGonzalez.

Director and Regional Manager: Mr Santiago Gonz&leciso.

The compensation of executive directors, basedein tesponsibility, attributed duties and levetofmmitment, in terms of fixed remuneration fordfittial year 2022 will be as
follows:

i. Chairman Mr Juan Carlos Ureta Domingo, Execu@mirman received a fixed annual remuneration of
€300.000 gross, to be paid in 12 equal monthlyalleents.

ii. The CEO of the Company Mr Juan Luis Lépez Gawill have fixed annual remuneration of €275,000sg.
iii. Director and General Manager Mr JesUs SandDeifiones Gonzalez, will have a fixed annual comaois of €275,000 gross. iv. The Director and RegidManager,
Mr Santiago Gonzalez Enciso will have a fixed ahmemuneration of €95,000 gross.

In relation to the estimation of the fixed annwahuneration, given that the amounts indicatedizee fand will not depend on any objective or vagadspect, there is no
estimation in this regard, where said amount agdiged remuneration each of them will receive dgrihe year 2023 for their positions.

A.1.5 Amount and nature of any remuneration in kind congm that will be accrued in the
year, including, but not limited to, insurance pir@ms paid on behalf of the director.

The Company has taken out a group liability insoeapolicy that covers any liability of any kind for
acts and conduct of the Executive Officers (Exeeu€hairman, Chief Executive Officer, General Magvagnd Regional Director), as well as those of the
Non-Executive Directors of the Company, as a resfuhe performance of the activities inherentheit functions.

A.1.6 The amount and nature of the variable componeritis,andistinction made between those establishékdrshort term and in the long term.
Financial and non-financial parameters, includiogal, environmental and climate change paramesetscted to determine variable
remuneration in the current year, explaining thiemtxto which such parameters are related to tHfenpeance of both the director and
the company and its risk profile, and the methogypldime required and techniques envisaged to nhéter, at the end of the year, the
effective degree of compliance with the paramatees] in the design of the variable remuneratioplaixing the criteria and factors
applied in terms of the time required and methadsérifying that the performance conditions or atlyer type of conditions to which

the accrual and consolidation of each componetitetariable remuneration was linked have beerctffdy met.

Specify the range in monetary terms of the differeariable components depending on the level of glmmce with the
objectives and parameters established, and whitthier is any maximum monetary amount in absolutagexists.

The variable remuneration of the directors of Rengcording to their responsibility, attributeahétions and level of commitment is structured dieves:

1. REMUNERATION OF NON-EXECUTIVE DIRECTORS
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Non-executive directors do not currently have aidtde Remuneration Plan.

2. REMUNERATION OF EXECUTIVE DIRECTORS
Executive directors currently have the followingrible Remuneration Plan.

2.1. Variable Remuneration of the Chairman forexscutive functions:

Mr Juan Carlos Ureta Domingo, as Executive Chairnma@023 will receive an Annual Variable Remunienat"AVR") will be determined by the correspondiamount
accrued according to the level of compliance whith year's targets linked to the Net Profit of the@ ("NP"), which will be set in accordance witte tresponsibilities and
functions of the position, as well as any otheet #re specifically assigned by the Board of Doex("BoD") to the Chairman.

The annual targets will be calculated on the bafsiee NP and for the year 2023, they have beablsied according to the following scale:

Net Profit: x < €18M = 0% of Fixed Annual Remunévat

Net Profit:
Net Profit:

28 - 29)M = 154% of Fixed Annual Renauation.
29 - 30)M = 168% of Fixed Annual Renauation.
Net Profit: €30 - 31)M = 182% of Fixed Annual Renuation.
Net Profit: €[31 - 32)M = 196% of Fixed Annual Renauation.
Net Profit: > €32M = 200% of Fixed Annual Remuné&rat

Net Profit: €[18 — 19)M = 14% of Fixed Annual Renewation.
Net Profit: €19 — 20)M = 28% of Fixed Annual Reneuation.
Net Profit: €[20 - 21)M = 42% of Fixed Annual Reneuation.
Net Profit: €[21 - 22)M = 56% of Fixed Annual Renauation.
Net Profit: €[22 - 23)M = 70% of Fixed Annual Renauation.
Net Profit: €[23 - 24)M = 84% of Fixed Annual Renauation.
Net Profit: €24 - 25)M = 98% of Fixed Annual Renauation.
Net Profit: €[25 - 26)M = 112% of Fixed Annual Renauation.
Net Profit: €]26 - 27)M = 126% of Fixed Annual Renuation.
Net Profit: €[27 - 28)M = 140% of Fixed Annual Renauation.

€]

€[

€]

€[

The provisions of article 34.1.g of Law 10/201426fJune, on the regulation, supervision and salvei credit entities, shall be applied to detererine Annual Variable
Remuneration to be paid to the Chairman for eawnfiial year.

AVR will be received provided that the levels ofaldt or bad debt losses of the Renta 4 Group dutfie financial year are less than 5% of the NefiRf'NP") at the end of
the year and when these levels do not occur asuét & actions by the Company, in which the riskels and limits permitted and established by thegean Banking
Authority (EBA) or any other competent entity fbig purpose are exceeded, due to defects in theotsgstems of the Renta 4 Group, as well as éngra@¢ause attributable to
omission or poor practices by the Company.

Furthermore, the Remuneration Policy considersamatility as an essential element of the Grougisuneration. Remuneration components contributieet@romotion of
environmental, social and governance (ESG) aciioesder to make the business strategy sustairaattesocially responsible.

This Remuneration Policy shall also be linked ta-financial objectives on the integration of susdility criteria and ESG policies. In this regatfte Annual Variable
Remuneration will be received if, in addition t@ tAnnual Targets set above, the targets set aprimathe Board of Directors in ESG matters are adégly met. All of the
above will be included in the annual performancaleation carried out by the Company's Appointmemid Remuneration Committee.

2.2. Remuneration of CEO and of Director and Gdridemager

The Chief Executive Officer, Mr. Juan Luis Lopezr@8a and the Director and General Manager, Mr. sl&inchez-Quifiones Gonzélez will receive an AVR Wik be
determined by the corresponding amount accruedndiémg on the level of compliance with the Year'sgas, linked to the Net Profit of the Group ("NPtY be established
annually.

The Year's Targets will be calculated on the basithe NP and for the year 2023, they have beabkshed according to the following scale: Net Rraf< €18M = 0% of
Fixed Annual Remuneration.
Net Profit: €[18 — 19)M = 14% of Fixed Annual Reneuation.

Net Profit: €[19 — 20)M = 28% of Fixed Annual Renewation.
Net Profit: €[20 - 21)M = 42% of Fixed Annual Renauation.
Net Profit: €[21 - 22)M = 56% of Fixed Annual Reneuation.
Net Profit: €[22 - 23)M = 70% of Fixed Annual Renauation.
Net Profit: €[23 - 24)M = 84% of Fixed Annual Reneuation.
Net Profit: €[24 - 25)M = 98% of Fixed Annual Renauation.
Net Profit: €[25 - 26)M = 112% of Fixed Annual Renuation.
Net Profit: €[26 - 27)M = 126% of Fixed Annual Renauation.
Net Profit: €27 - 28)M = 140% of Fixed Annual Renauation.
Net Profit: €[28 - 29)M = 154% of Fixed Annual Renauation.
Net Profit: €29 - 30)M = 168% of Fixed Annual Renauation.
Net Profit: €[30 - 31)M = 182% of Fixed Annual Renauation.
€]

Net Profit: €[31 - 32)M = 196% of Fixed Annual Renauation.
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Net Profit: > €32M = 200% of Fixed Annual Remuné&at

The provisions of article 34.1.g of Law 10/201426fJune, on the regulation, supervision and salvei credit entities, shall be applied to deterenine Annual
Variable Remuneration to be received by the Chiefdative Officer and the Director and General Manrdgr each financial year.

The AVR will be received as long as the Renta 4upi®levels of delinquency or "bad debt" duringfibeal year are less than 5% of its net profit
at the end of year and when these levels do netr@=xa result of the Company's actions, in whiehrisk levels and limits allowed and establishedhe EBA or any other
competent body are exceeded, due to deficient@osystems used by the Renta 4 Group, as wellyasther cause attributable to the Company's inaaiopoor practices.

Furthermore, the Remuneration Policy considersamaility as an essential element of the Growgrisuneration. Remuneration components contributieetgromotion of
environmental, social and governance (ESG) aciioosder to make the business strategy sustairattesocially responsible.

This Remuneration Policy shall also be linked ta-financial objectives on the integration of susdility criteria and ESG policies. In this regatfte Annual Variable
Remuneration will be received if, in addition t@ tAnnual Targets set above, the targets set aprimathe Board of Directors in ESG matters are adégly met. All of the
above will be included in the annual performancaleation carried out by the Company's Appointmemis Remuneration Committee.

2.3. Variable Remuneration of the Director and Regi Manager

The Regional Director shall receive an AVR deteiby the corresponding amount accrued based axthat to which annual Group Net Profit ("GNP'fgets
are met.

The Year's Targets will be calculated on the ba$ihe NP and for the year 2023, they have beablsied according to the following scale:

Net Profit: x < €18M = 0% of Fixed Annual Remunévat

Net Profit: €[18 — 19)M = 14% of Fixed Annual Renewation.
Net Profit: €19 — 20)M = 28% of Fixed Annual Reneuation.
Net Profit: €]20 - 21)M = 42% of Fixed Annual Reneuation.
Net Profit: €[21 - 22)M = 56% of Fixed Annual Renauation.
Net Profit: €[22 - 23)M = 70% of Fixed Annual Reneuation.
Net Profit: €[23 - 24)M = 84% of Fixed Annual Renauation.
Net Profit: €24 - 25)M = 98% of Fixed Annual Reneuation.
Net Profit: €[25 - 26)M = 112% of Fixed Annual Renauation.
Net Profit: €]26 - 27)M = 126% of Fixed Annual Renuation.
Net Profit: €[27 - 28)M = 140% of Fixed Annual Renauation.
Net Profit: €[28 - 29)M = 154% of Fixed Annual Renuation.
Net Profit: €[29 - 30)M = 168% of Fixed Annual Renauation.
Net Profit: €[30 - 31)M = 182% of Fixed Annual Renuation.
€[

Net Profit: €[31 - 32)M = 196% of Fixed Annual Renauation.
Net Profit: > €32M = 200% of Fixed Annual Remuné&at

The provisions of article 34.1.g of Law 10/201426fJune, on the regulation, supervision and salvei credit entities, shall be applied to detererine Annual Variable Remune

of
credit companies.

The AVR will be paid as long as the levels of défaubad debt losses of the Renta 4 Group duhiegyear remain below 5% of the E at the end of gedrwhen these
levels do not occur as a result of the Companyieres; in which the risk levels and limits allowadd established by the EBA or any other competedy lare exceeded, due
to deficient control systems used by the Rentagu@ras well as any other cause attributable t€tmpany's inaction or poor practices.

Furthermore, the Remuneration Policy considersamastility as an essential element of the Grougisuneration. Remuneration components contributieet@romotion of
environmental, social and governance (ESG) aciioesder to make the business strategy sustairaatdesocially responsible.

This Remuneration Policy shall also be linked ta-financial objectives on the integration of susdility criteria and ESG policies. In this regatfte Annual Variable
Remuneration will be received if, in addition t@ tAnnual Targets set above, the targets set aprimathe Board of Directors in ESG matters are adégly met. All of the
above will be included in the annual performancaleation carried out by the Company's Appointmemid Remuneration Committee.

In order to determine the accrued Annual Variat#enBneration corresponding to the Executive Chairr@&0O, General Manager and Regional Manager, @sssent shall
be made i) on the appropriate management of ESiGig®hnd sustainability risk integration, as veslii) of the degree of compliance with the anrulgéctives (AO'), once all
the magnitudes linked to said objectives are known.

If the accrued Annual Variable Remuneration thatia@orrespond to each of them is between 0% af@ol@f the Annual
Fixed Remuneration that each of them would beledtib receive, 60% shall be paid within a maxinpeniod of 15 days following the completion of ttesessment, and in
any case, prior to the end of March of the caleyear following the corresponding financial yeamihich it has accrued.

ration.
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The remaining 40% will be subject to a deferraiqeof four years, with the accrual and paymenngeierfected at a maximum rate of 10% in eachefdlhr deferral
periods. The payment due must be made before thefehe corresponding month of March of the catengar following each of the years in which théedwal has
taken place.

In order to perfect the accrual and payment o#0f# of the deferred AVR, the Board, at the proposahe ARC, will carry out an assessment at thie @freach year of the
deferral period, based on maintaining the profitgbof the results of the Renta 4 Group, takingpiaccount the circumstances of the sector duhiageriod evaluated and will
adapt to the circumstances relating to the opersitid Renta 4, to the risks assumed by it andeadhivity of each of these Executive Directors] arovided that the
assessment made of each one concludes that thfeirpance was adequate and in line with the Compaaygets.

On the other hand, if the accrued Annual Variak#enBneration is between 100% and 200% of the AVRillitbe considered as a "particularly high amountaccordance
with letter m) of Article 34.1 of Law 10/2014, 06 June, on the regulation, supervision and solveiredit Companies and 40% of the amount of tespecially high
amount” AVR shall be paid, within a maximum perwfdl5 days following the completion of the assessimend in any case, prior to the finalizationted month of March of
the calendar year following the fiscal year in whichas accrued.

The remaining 60% of the "particularly high" AVRIinbe subject to a deferral period of four yeargthvthe accrual and payment being perfected ateaafal 5% of the
total of this AVR in each of the deferral years.

In order to perfect the accrual and payment of4f% of the deferred AVR, the Board, at the proposahe ARC, will carry out an assessment at the @reach year of the
deferral period, based on maintaining the profitgbof the results of the Renta 4 Group, takingiaccount the circumstances of the sector duhiegeriod evaluated and will
adapt to the circumstances relating to the opersitid Renta 4, to the risks assumed by it anddadthivity of each of these Executive Directorg] provided that the assessment
made of each one concludes that their performarseadequate and in line with the Company's targets.

The payment of the Total RVA will be made 50% isltand the remaining 50% in shares, both the R\tAuad between

0% and 100% of the Annual Fixed Remuneration, thgnent of which is 60% in the first quarter of taendar year following the fiscal year in whictnés accrued, with 40%
being spread over the following four calendar yeassin the case of the "particularly high amouk¥R accrued that is between 100% and 200% of thR ,ARe payment of
which is 40% in the first quarter of the calendearfollowing the fiscal year in which it has acenuwith 60% being spread over the following foalendar years at a rate of
15% per annum.

In order to calculate the number of accrued shareg delivered, for each payment year the shave'sage market value during the last 20 businegs afethe previous year shall
be taken into consideration, the shares being reovsferable for a period of three years from dejivanless (i) there is, at the time of transmissio financial year, a net
economic exposure to a change in the share pric ritarket value equivalent to an amount of at lees times its annual fixed remuneration througkre ownership; or (ii) in
respect of shares that it needs to dispose of tod®aeet the costs related to their acquisitiordependent on the prior favorable opinion of thg@éiptments and Remuneration
Committee, to meet extraordinary situations theseaand require it.

In any case, the Company may claim the reimbursenfehe variable components of the remuneratidd,pghen payment has not been in accordance wtltonditions
established for its accrual, provided that thidue to justifiable reasons and they are duly adter@dr when they have been paid based on dataenhascuracy is
subsequently accredited. Likewise, the Company moayroceed with the payment, in whole or in pafthe deferred remuneration corresponding to aifipgeriod if,
when payment is due, an extraordinary event weoetar that made it advisable to do so.

The total amount of the AVR obtained as a resuthefapplication of the AVR system, depending anlével of fulfillment of the NP and objectives $et the Executive
Chairman, CEO, General Manager and Regional Managgy not involve the Group’s NP falling below €18&M 2023. Otherwise, the Total VR Amount will hateebe
adjusted proportionally until the 2023 NP is aske@l8 million.

Likewise, and to estimate the total amount of theable remunerations to which the current systenalavgive rise, depending on the level of fulfilinmevith the assumptions
or objectives taken as a benchmark, the Compansiadens that it could be determined in the followmgximum amounts:

-Chairman with executive functions: Mr Juan Catlyeta Domingo would receive a maximum of €600,00sg.
-CEO: -The CEO, Mr Juan Luis Lépez Garcia will igeea maximum of €550,000 gross.

-General Manager: Mr Jesls Sanchez-Quifiones Gan@af®.000 gross.

Regional Manager: Mr Santiago Gonzalez Enciso €Dgross.

A.1.7 Main characteristics of long-term savings systefwmsong other information, it shall indicate the dagencies covered by the syste

n

whether it is a contribution or defined benefitteys, the annual contribution to be made to thengefficontribution systems, the benefit

to which the beneficiaries are entitled in the aafsgefined benefit systems, the conditions forsmialation of the economic rights in
favor of the directors and their compatibility wiihy type of payment or indemnity for terminatiarearly termination, or derived fr
the termination of the contractual relationshipdemthe terms provided, between the company N
and the Director.
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It must be specified whether the accrual or codstilbn of any long-term savings plans are linkethachievement of certain
objectives or parameters relating to the short-t@moh long-term performance
of the director.

The Company has not undertaken any pension, retiveor similar obligations for non-executive dirst

With regard to the executive directors, since 20@7/Company has been covering the contingenciesticément, work disability, death, severe depengem major
dependency by setting up systems of defined cartioib employment plans with the coverage and vgstiraccordance with the regulations for Pensi@m®|to which €600
are currently contributed annually, as well asitiseirance premium to cover these contingenciesdoh of them, all of which are compatible with doenpensations included
in A.8. The contributions made in 2022, as weltr@saccumulated amounts, are included in C.1)a) iii

The accrual or vesting of long-term savings plansait linked to the fulfillment of the targets et the directors.

A.1.8 Any type of payment or indemnification for earlyrténation or early dismissal resulting from ending
the contractual relationship under the terms eistadadl between the company and the director, whétleiermination is at the will of
the company or of the director, as well as any tfpegreed covenants, such as exclusivity, postractual non-competition and
permanence or loyalty, which entitle the directoany type of payment.

The Company's non-executive directors are not aotially entitled to receive any compensation éekient of resignation or dismissal.

For executive directors, Renta 4 has establishetpeasation in the event of dismissal, unfair disali®r termination of the employment relationshipreasons beyond the
Director's control. In this sense, this compensasice compatible with the long-term savings plarsained in section A.7. above, the figures for ethare included in C.1.a.iii.
and are implemented for executive directors aswst

Executive Chairman: In the event of terminationrfmsons beyond the Chairman’s control, or duestér removal or non-reelection as a member oBiberd of
Directors (BoD) by the General Meeting (GM) or daéis/her removal or non-reelection as ChairmaihénBoD, he/she shall be entitled to receive carapion equal
to the legal compensation provided for unfair dssal under the ordinary employment law.

CEO: In the event of his/her removal as Chief ExgeuOfficer (CEO) for causes beyond his/her wdllie to his/her removal or non-reelection as a memwbihe Board of
Directors by the Board of Directors or due to hes/lemoval or non-reelection as a member of thed@ofDirectors in the Board of Directors, he/shalkbe entitled to
receive compensation equal to the legal compemsptivided for unfair dismissal under the ordinamyployment law for the period in which he/she bkl position of
CEO. In the event of a dismissal that is declaceloet unfair, the CEO would be entitled to receiompensation equivalent to the legal compensationiged for unfair
dismissal under the ordinary employment law.

Director and General Manager: In the same way @®f®, the Director and General Manager shall biélehto compensation equal to the legal compeosatrovided for
unfair dismissal from the common labor systemhimévent of unfair dismissal.

- Regional Director: there is no agreement relatingompensation or a golden parachute.

On the other hand, in addition to the envisagedpeamsation, and in relation to the AVR indicatedéation A.1.6 above, the executive directors véllemtitled to the
Members of the Board shall have the following right

The Executive Chairman, in the event that the Bai@irectors decides to remove him as Executivai@an, or the GM resolves to remove him as a Bireshall be entitled
to receive the accrued and vested part of the A¥Rpgropriate, and in relation to the deferred, jsduall forfeit any right to receive any such amotiowever, in the event of
termination of his or her post due to (i) permarmrgevere disability, (ii) death, (iii) retiremefitv) pre-retirement, or (v) early retirement, feecutive Chairman shall be
entitled to receive the accrued and vested podfdhe AVR, as applicable, and in relation to tlededred portion, the full amount of the deferregipant shall be deemed to
have accrued and vested.

For executive directors holding the positions ofeExecutive Officer and Director and General Mgera the Board of Directors has established thet thill be entitled to
receive the accrued and vested portion of the AA&Rappropriate, and in relation to the deferred ffee total amount of the deferred payment willinelerstood to have been
accrued and vested, in the event of: (i) corponatiedrawal; (ii) dismissal declared unfair by tBeurts or recognized as unfair by the Company); dismissal declared null

and void by the Courts; (iv) termination of the dayment relationship requested by the CEO

or the General Director, pursuant to the provisiohArticle 10.3 of RD 1382/1985, of August 1, 198fhich regulates the special employment relatignehsenior management
personnel or the termination of the employmenttie@iahip requested by the employee, in the casieeoGeneral Director

under the provisions of Article 50 of the Worke3gatute; (v) disability; (vi) death; (vii) retiremg (viii) early retirement; (ix) early retiremeat (x) mutual agreement to
suspend the relationship, provided that the evialnabncludes that the performance of the ChiefcEee Officer and/or Director and General Managas been correct and
aligned with the Company's objectives.
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However, in the event of (i) resignation or volugtaesignation; (ii) withdrawal of the Chief Exetug Officer or General Manager; (iii) voluntary ieaand/or compulsory
leave of absence; or (iv) dismissal declared fgithe Courts, they shall be entitled to receive aherued and vested part of the AVR, as applicdblégiting any right to
receive any amount for the deferred payment.

Finally, with regard to the Executive Director a@Redgional Manager, the Board of Directors has eistadadl that the latter shall be entitled to recéieeaccrued and vested portion
of the AVR, as appropriate, and with regard todkéerred part, the total amount of the deferredpayt shall be understood to have been accruedestdd; in the event of the
following: (i) dismissal declared unfair by the @ts or recognized as unfair by the Company; (8)rissal declared null and void by the Courts) {érmination of the
employment relationship requested by the workereutige provisions of Article 50 of the Workers't8ta; (iv) change of job category; (vi) disabilifyji) death; (viii) retirement;
(ix) pre-retirement; (x) early retirement or (xiutoal agreement to suspend the relationship, pedvidat the assessment conducted concludes thagrtfeemance of the Director
has been correct and in line with the Company gets:

However, in the event of (i) resignation or volugteesignation; (ii) voluntary leave and/or compuisleave of absence; or (iii) dismissal declard by the Courts, they
shall be entitled to receive the accrued and vgsaedof the AVR, as applicable, waiving any righreceive any amounts for the deferred payment.

A.1.9 Specify the conditions to be observed by the cotgraf individuals who exercise senior managemamnttfons as executive _
directors. Among others, information will be prosa@ion the duration, limits to the amounts of congaginon, permanence clauses,
notice periods, as well as payment in lieu of teeanentioned notice period, and any other clausiating to contract premiums,
as well as indemnities or golden parachutes fdy éammination or termination of the contractudbat®mnship between the
company and the customer, and any other clausaigeto contract premiums, as well as indemnitiegolden parachutes for
early termination or termination of the contracttedationship between the
company and the executive director. Include, iater, any covenants or agreements not to competexeiusivity, long-service or
loyalty and post-contractual non-competition agreets, unless these have been explained in thedingce
company.

The Board Regulations assign to this body the paavadopt decisions on the conditions that thereotg

of executive directors must observe. In additibie, ARC's functions include reviewing and proposmthe Board of Directors the remuneration polioydirectors and senior
executives and, where appropriate, categories pfames who, owing to the functions they perforne, iacluded in the remuneration policy by virtuetiod applicable
regulations, the individual remuneration and threnteand conditions of the contracts of executiveadors and the basic conditions of the contraicéenior executives, all in
accordance with the remuneration policy approvethkyGeneral Meeting.

The contracts arranged with each of the execuiinezibrs determine their related remuneration, eoua rights and rewards, which include those itémstided in the
Company’s bylaws and described in this report. fEfevant terms and conditions of the contracts pflivan Carlos Ureta Domingo (as Executive Chairpdn)Juan Luis Lopez
Garcia (CEO), Mr Jesus Sanchez-Quifiones Gonzalezc(br and General Manager) and of Mr Santiagozatez Enciso (as Director and Regional Managerypeeified
below:

a) Term: The contracts are of an indefinite term.

b) Limits on the amounts of termination benefitheTimitations on the maximum amounts of compensér each of the executive directors are sebeldw:

-Executive Chairman: He would be entitled to reegt@mpensation equivalent to the legal compensatiovided for unfair dismissal under the ordinamypdoyment laws
subject to the conditions shown in A.1 table 8 a&hdm this respect, the maximum amount of such @msation would be, in 2022, €1,428,000.

-CEO: He would be entitled to receive compensagiguivalent to the legal compensation provided fdair dismissal under the ordinary employment IawBject to the
conditions shown in A.1 table 8 above. In this extpthe maximum amount of such compensation wbe)dn 2023, €343,000.

Director and General Manager: He would be entittereceive compensation equivalent to the legalpmrsation provided for unfair dismissal under ttdirary
employment laws subject to the conditions showA.ihtable 8 above. In this respect, the maximumuwarhof such compensation would be, in 2023, €348,00

Regional Director: he would receive the legal congagion envisaged for unfair dismissal under tlinary employment law. In this respect, the maximamount of
such compensation would be, in 2023, €121,000.

c) Prior notice: Those set out in the applicabléective agreement.
d) Non-competition, exclusivity, permanence or loyand post-contractual non-competition covenantagreements:
In the contracts signed with each of the execuivectors, a declaration is made by both partiatrg that the positions they hold in the Comparyfall time, with exclusive

dedication to the Company. Likewise, these cordrédause on the scope) highlight this exclusivityere are no specific agreements in the aforewretdi contracts relating to
non-competition, length of service or loyalty araspcontractual non-competition.
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In relation to these matters, the Regulations efBbard of Directors establish that no director reagage, on his own account or on behalf of othermn activity that is the
same, similar or a supplementary to that which tiutes the corporate purpose of the Company, srégpressly authorized to do so by the Companlyarfdrm of a resolution
of the General Meeting, for which purpose they ngis¢ the notice specified in the aforementioneduRation. Directors must consult the ARC beforeegting any executive
position or position on the board of directors nbtner company or entity.

With regard to possible conflicts of interest, Baard Regulations establish that directors musfyntbite Board of Directors of any situation of cbetf, direct or indirect, that
they may have with the interest of the Company. dihector concerned shall refrain from participgtin resolutions or decisions relating to the teati®n giving rise to the
conflict. Likewise, the directors must report ahg tirect or indirect stake either they or relgtedsons, as defined in the Spanish Limited Ligbfliompanies Law, hold in the
capital of a company with the same, similar or clementary type of activity to that which constititbe corporate purpose, and they must also rapgrposts or functions they
hold in it.

In addition, the Board Regulations establish thiegatiors must observe the regime of incompatietitihat is legally established at any given time.

A.1.10The nature and estimated amount of any otheriaddltremuneration that will be accrued by direstduring the year in progress b
way of a consideration for services provided othan those inherent in their
posts.

The directors of the Company did not accrue anyureration in this regard. J

A.1.110ther items of remuneration such as any arising fpoovision for the director by the company of
advances, loans and guarantees and other remanerati

Loans granted to directors or related parties arfellows:

Regarding loans granted to directors or relatetigsaron 30 June 2021 a loan of €700,000 was gidot¥r. Santiago Gonzalez Enciso, having drawnm€288,000 at year-end
and with a repayment period of three years, whickcheduled to expire on 29 June 2024. In additieould be noted that on April 23, 2021, a leas granted to Ms. Matilde
Fernandez de Miguel, spouse of Mr. Santiago GomZafeiso for the amount of

€100,000, not having drawn down any amount at gedrand whose amortization period ends on Apri2B24.

Furthermore, during the 2020 financial year, thenfany granted Mr. Santiago Gonzéalez-Enciso FerrrMs. Cristina Gonzdalez- Enciso Fernandez, Mratym Gonzéalez-
Enciso Fernandez, Ms. Matilde Gonzalez- Encisod&®irz and Ms. Maria Gonzéalez-Enciso Fernandezeddants of the director Mr. Santiago Gonzéalez En@doan in the
amount of €320,000 to each of them and whose repayperiod ends between September and October 2088ar-end they had drawn down €292,000 eactadtition, on
April 7

2022 the Company granted Mr. Ignacio Gonzalez-BnEernandez, descendant of the director Mr. Samiizanzalez Enciso, an additional loan in the amofi€20,000, the
repayment term of which ends on April 6, 2025, waiich has been drawn down during the 2022 in theuarnof

€17,000.

Furthermore, the descendants of Mr. Juan CarlomWemingo, Ms. Inés Asuncién Ureta Estades, MdiltaUreta Estades and Mr. Juan Carlos
Ureta Estades, current non-executive director ®@bmpany, have been granted a loan for an amd#@if76,000 each, having drawn down at year-end.|iMs Asuncion Ureta
Estades, Ms. Matilde Ureta Estades and Mr. Jualo€hireta Estades of €159,000, €155,000 and €161r86pectively. These loans are due to expire @eber 23, 2023.

With regard to the interest rate, the loans weaatgd at an interest margin of 12-month Euribos @IlY%. The specifics and the liabilities takesréfior by way of
collateral and the interest rate are those setdtion C.1.a.iv) below.

A.1.12The nature and estimated amount of any other pat®il supplementary remuneration not included in _
foregoing sections, whether satisfied by the emtitgnother group entity, which will accrue to thieectors in the current year.

The directors of the Company have not accrued emyneration for any other additional remunerationimcluded in previous sections.

A.2. Explain any relevant changes in the remuneratidicypapplicable during the year in progress aridimagn:

a) A new policy or an amendment to the policy alseapproved by the General Meeting.
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b) Relevant changes in the specific determinatistebéished by the board for the year in progreseearcurrent remuneration
policy in relation to those applied during the poes year.

¢) Any proposals that the board of directors agteqatesent to the general meeting of sharehotdesich this annual report will be
submitted, proposing that they should apply toyibar in progress.

During the 2022 financial year, the General Shadste' Meeting approved, at the proposal of ther8a#é Directors, a new remuneration policy applieafor the 2022,
2023 and 2024 financial years, in compliance witticke 529 novodecies of the Capital Companies Awintaining the principles, characteristics andoepts of the
policies of previous financial years, applicabldtte Directors, both in the performance of theiiekias a management body, and those of the Disewtwo perform
executive functions.

Therefore, in view of the validity of the currertligy, no relevant changes are expected durin@@2s fiscal year.

L 1

A.3. ldentify the direct link to the document that figarthe current remuneration policy of
the company, which must be available on the compamgbsite.

https://lwww.renta4banco.com/es/accionistas/poktieanformes J

A.4. Explain, in due consideration of the data suppiiesection B.4, how the voting of shareholders atgeneral meeting to which the
annual remuneration report for the previous yea submitted for and
advisory vote was taken into account.

The annual remuneration report for the 2022 figealr was approved by the General Meeting by 99.98B96tes in favor, 0.001% abstentions and withvates against, as
reflected in section B.4. Consequently, the Compaas/considered it appropriate to continue witlolecp of remuneration for directors whose purpaséicontinue to be
aligned with the interests of shareholders, seefgimdent management of activity minimizing inherasks to the same, and rewarding the work of Catppersonnel in
achieving this purpose. All this in order to cobirie to the Company meeting its strategic objestivithin the framework in which it carries out #stivity.

.OVERVIEW OF THE APPLICATION OF THE REMUNERATION POLICY IN THE COURSE OF THE PREVIOUS YEAR

B.1.1Explain the process carried out to apply the rermatitn policy and determine the individual remutieraset out in section C of this
report. This information shall include the roley#d by the remuneration committee, the decisickentdy the board of directors and,
if applicable, the identity and role of the extdradvisors whose services have been used in tregsof
application of the compensation policy in the yeaded.

The Board of Directors, at its meeting held on 2Brisary 2022 and at the proposal of the ARC, resblunder point nine of the Agenda, to approveRémuneration Policy for
2022, 2023 and 2024 and, in turn, to submit itsfjpproval by the General Meeting of Shareholderschvapproved this policy with 99.99% in favor an@@L.% abstentions of
those present or representing share capital, iordance with the responsibility, functions attridiand level of commitment taken on by the Rerdaettors.

Likewise, the Board of Directors, at its meeting2df February 2023, and pursuant to the processsefsament of the Board, its Committees, the Chairthe CEO and
the Coordinating Director, as well as the perforoeanf the Company in 2022 through the results bhedlin the financial statements, has determinedcaordance with
the Remuneration Policy in force, the variable rearation due to directors with executive functispscified in section C below.

B.1.2Explain any deviations from the established procedor the application of the
remunerations policy that have occurred duringfidml year. -

There have been no deviations from the proceduableshed for the application of the remuneratiofiqy during the financial year
2022.

12 /45




ANNUAL REPORT ON THE REMUNERATION OF
THE DIRECTORSOF LISTED CORPORATIONS

B.1.3Indicate whether any temporary exceptions have bppfied to the remuneration policy and, if appliexplain the exceptional
circumstances that have led to the applicatiomege exceptions, the specific components of themernation policy affected and the
reasons why the entity considers that these exaepliave been necessary to serve the long-ternestgeand sustainability of the
company as a whole or to ensure its viability. Ads@antify the impact that the implementation ofstne
exceptions has had on the compensation of eacttalirduring the year.

There have been no temporary exceptions to the ensapion policy during the financial year. J

B.2. Explain the different actions taken by the compiamnelation to the remuneration system and how tieye contributed to reducing
exposure to excessive risks and aligning it withdbmpany's objectives, values and long-term istgréncluding a reference to the
measures that have been taken to ensure thattiumeeation accrued has addressed the long-termorpeifice of the company and
achieved an appropriate balance between the finddrariable components of remuneration, what measuave been taken in
relation to those categories of personnel whostegsmnal activities have a material impact onrisle profile of the entity, and what
measures have been taken to avoid
conflicts of interest, if any.

In relation to the measures envisaged to guardh&tehe Remuneration Policy takes into accountdhg-term results of the Company, section A.lobeihcludes the
objective criteria relating to the Company’s resapplied to determine directors’ variable remutiena

Furthermore, the Company’s Remuneration Policysfiaduitable balance between the fixed and varitéies in the remuneration considering that, asvshia section A.1.
above, the variable remuneration set for 2022 seth@n the fulfillment of the objective criteriafided by the Board, always linked to the objectigsults of the Company
and subject to the Remuneration Policy approveldeaOrdinary General Meeting of 30 March 2022.

Lastly, in relation to the clawback formulae orudas to claim back the variable remuneration iténis envisaged that, should the assessmentsummel deficient performance,
or when they have been paid on the basis of détseswently found to be inaccurate, the Company nedyce the deferred variable remuneration andémcthe

reimbursement of the variable remuneration alrgzaigl, up to a maximum of 100%, in either case. €lealuations analyze the evolution of

the subsequent performance according to the ei(erilicated in section A.1 above, as they areséiiee for the current year and the reported yednighacontributed to achieving
the objectives, comparing it with the initial perftance assessment and will be approved by the Bddaectors at the end of the year such variabieuneration refers to.

B.3. Explain how the remuneration accrued during the yezets the provisions of the remuneration policforce and, in particular, how
it contributes to the sustainable and long-ternfigoerance of the company.

Also report on the relationship between the rematiwm obtained by the directors and the resultstloer short and long term
performance measures of the entity, explainingpflicable, how variations

in the company's performance may have had an inguettte change in directors' remuneration, inclgdiocruals for which
payment has been deferred, and how they contributee short-

and long-term results of the company.

Based on the Company'’s director remuneration pdbcy2022 indicated in section B.7 below, the ex®eudirectors’ remuneration is linked to the reésylroduced by the
Company. In this regard, and in accordance withtughidicated in this section, certain variablmemeration is conditional upon fulfillment of thedicators also included in
section B.7. below.

In 2022, the total remuneration paid to the Comfzmdyectors in their capacity as such was €811,@00bservance of the maximum amount of €960,00@His item as
established in the Remuneration Policy and apprbyettie GSM. Individual remuneration

of each Director in his capacity as such, consisfemh annual fixed amount, as established in galidy and those non-executive directors who wene of any of the
committees, received an additional annual remuieerainder this item, the amount being proportidnahe time in which each director was on the Baard/or on the
committee. Executive directors did not receive reeration for their membership of the Board of Dices or of its committees; nor did they receive anpual fixed
amounts, or
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of attendance fees for meetings of the Board oé®ars. In this regard, the executive directorgiram remuneration in the amounts to which theyevesttitled by virtue of
their respective contracts drawn up with the Corgpparsuant to the Remuneration Policy.

At a meeting on 22 February 2022, at the behetteoARC, the Board of Directors determined the sofitee annual variable remuneration of
executive directors accrued in the fiscal year 2022

For the purposes of determining the variable rematimn accrued to the executive directors, conatitem was given to professional engagement andlerce, the level of
achievement of the targets of the annual budgeg¢siment targets, and the result of assessmeheé gferformance of their duties, in relation to vhhicvariable remuneration of
56% was determined in relation to the fixed anmaaiuneration to which each director is entitlecct®a B7 of this report contains more informationconnection with these
conditions.

B.4. Indicate the result of the advisory vote at theggahmeeting on the annual report on remuneratimm the previous year, showing the
number of abstentions and the number of negatlaekkand affirmative votes

cast:
Number % of total
Votes cast 24,094,716 59|32
Number % of votes cast
Dissenting votes 0.0Q
Affirmative votes 24,094,544 100.p0
Blank Votes 0.00
Abstentions 171 0.0Q
| Observations

B.5. Explain how the fixed items accrued during therficial year by the directors in their capacity ashsbiave been determined, their
proportion by director and how they have variechwéspect
to the previous financial year.

The Board of Directors, at its meeting held on 2Brisary 2022 and at the proposal of the ARC, resblunder point nine of the Agenda, to approveRémuneration Policy for
2022, 2023 and 2024 and, in turn, to submit ifttoapproval by the General Meeting of Shareholdehsch approved the policy at its ordinary meetimg30 March 2022, taking
into account the market standards to determinéixbd annual remuneration for the performance efrthuties as members of the Board of Directors.

In this regard, the non-executive directors, irrthapacity as such, during the 2022 fiscal yearehaceived an annual fixed amount for the perforceeof their duties as
members of the Board of Directors, until the apptdyy the AGM of the Remuneration Policy for the2202023 and 2024 received the proportional pa@66f000.00 per year
for each of the individual directors and €71,088tfe legal entity director. As from April 2022, @nthe AGM approved the new PB for fiscal years22@23 and 2024, the
annual amount to be received amounted to €80,0@@0@ear, which is 33.33% higher than the remuimrastablished for previous years. In addititiis Remuneration
Policy established that those Board Members wheareof any of the Board's committees would reeeim additional annual remuneration of €20,000.

B.6. Explain how the salaries accrued during the yeaath of the executive directors for carrying oahagement functions were
determined, and how they changed in relation ttkious year.
compared to the previous year.

In accordance with the Remunerations Policy appat@tehe ordinary general meeting of 26 March 2@2@ing 2021 the remuneration paid to the
Executive Directors during the 2022 fiscal year was

Mr Juan Carlos Ureta Domingo, Executive Chairmameireed a fixed annual remuneration of €300,000gros
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Mr Juan Luis Lépez Garcia, CEO received a fixeduahremuneration of €275,000 gross.

Mr Jesus Sanchez-Quifiones Gonzéalez, Director andr@eManager, received a fixed annual remuneratid@275,000 gross.

The Director and Regional Manager Mr Santiago GlezzBnciso received a fixed annual remuneratio®9&f,000 gross.

It should be noted that the fixed remuneration paithe Executive Directors during the 2022 fisgadr amounted to 945,000, the same amount recbivedl of them, as fixed

remuneration in 2021 and 2020, except for Mr. Emés whom an increase in remuneration was apprave21 to an annual gross amount of €95,000, fteen€75,000 he
had been receiving in previous fiscal years.

B.7. Explain the nature and main characteristics ofir@able components of the remuneration systemsiaddn the course of the year.
In particular:

a) ldentify each of the compensation plans thattaatermined the different variable compensati@nuesd by each of the directors
during the fiscal year ended, including informatamtheir scope, date of approval, date of impleatém, vesting conditions, if
any, vesting periods and term, criteria used fofgpmance evaluation and how this has impactecdersétting of the variable
amount accrued, as well as the measurement criteria
used and the time required to be able to adequiatessure all conditions and criteria should beairpl in detail in terms of
the time required and methods for verifying that tonditions and criteria have been effectively met
performance conditions or any other type of condgito which the accrual and vesting of each corpbof variable
compensation was linked.

b) In the case of stock option plans or other fai@nnstruments, the general characteristics ohgaan shall include
information on the conditions both to acquire urdittanal ownership (vesting) and to be able to eisersuch options or
financial instruments, including the exercise paoe term.

c) Each of the directors, and their category (atiee directors, external proprietary directorslépendent external directors
or other external directors), who are beneficiaoiegemuneration systems or plans that includeatéeiremuneration.

d) Where appropriate, information will be providadelation to any periods established for theraaicor deferral of payment that
may have been applied, and/or retention/non-avéifiaperiods for shares or other financial instremts, if any.

Explain the short-term variable components of #rauneration systems:

The Remuneration Policy establishes that non-ekexdirectors shall not have a Variable Remunenafitan.
As regards the executive directors, the variabieureeration model established in the financial &2 is as follows:
1) Variable remuneration of Mr Juan Carlos Uretard@o, as Executive Chairman.

Mr. Juan Carlos Ureta Domingo will receive an Arliariable Remuneration ("AVR"), consisting of upa maximum of 200% of the Annual Fixed
Remuneration ("AFR").

The Annual Variable Remuneration is determinedhgyamount corresponding to the amount accruedcordance with the fulfillment of year's targetskbu to the Net Profit
of the Group, ("Year's Targets") that have beeediin accordance with the responsibilities and tions of the position, as well as any others thatBoard of Directors has
specifically assigned to the Chairman.
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In line with the principles of the Renta 4 RemurieraPolicy, in addition to applying the criteriamoderation and proportionality to the resultshe Renta 4 Group, solid and
effective risk management is fostered. For thiseeathe Annual Variable Remuneration will be reediif the levels of default or bad debt lossethefRenta 4 Group during
the year remain below 5% of the Equity at year emd, when such levels are not attributed to the @2my's actions, when the risk levels and limitewaid and established by
the EBA (European Bank Authority) or any other cetemt organization are exceeded, due to deficiemiral systems used by the Renta 4 Group or arsr @édwise attributed
to the Company’s inaction or poor practices. Furtiere, the Remuneration Policy considers sustdinabs an essential element of the Group's renatiwer. Remuneration
components contribute to the promotion of environtak social and governance (ESG) actions in cialenake the business strategy sustainable andlgaeisponsible.
Therefore, this Remuneration Policy will also bekéd to non-financial objectives

on the integration of sustainability criteria an8@& policies. In this regard, the Annual VariablerReeration will be received if, in addition to tAenual Targets set

above, the targets set annually by the Board afdbars in ESG matters are adequately met.

The year’s targets are calculated on the basiseoRenta 4 Group’s Net Profit ("NP") calculatedshewn in the following chart:

Net Profit: x < €18M = 0% of Fixed Annual Remunésat

Net Profit: €29 - 30)M = 168% of Fixed Annual Renuation.
Net Profit: €[30 - 31)M = 182% of Fixed Annual Renauation.
Net Profit: €[31 - 32)M = 196% of Fixed Annual Renuation.

Net Profit: > €32M = 200% of Fixed Annual Remunarat

Net Profit: €[18 — 19)M = 14% of Fixed Annual Reneuation.
Net Profit: €[19 — 20)M = 28% of Fixed Annual Renewation.
Net Profit: €[20 - 21)M = 42% of Fixed Annual Renauation.
Net Profit: €[21 - 22)M = 56% of Fixed Annual Reneuation.
Net Profit: €[22 - 23)M = 70% of Fixed Annual Renauation.
Net Profit: €[23 - 24)M = 84% of Fixed Annual Reneuation.
Net Profit: €[24 - 25)M = 98% of Fixed Annual Renauation.
Net Profit: €[25 - 26)M = 112% of Fixed Annual Renuation.
Net Profit: €[26 - 27)M = 126% of Fixed Annual Renauation.
Net Profit: €27 - 28)M = 140% of Fixed Annual Renauation.
Net Profit: €[28 - 29)M = 154% of Fixed Annual Renauation.

€]

€[

€]

Variable Remuneration of CEO and of the Directat @eneral Manager

The 2022 Remuneration Policy establishes that tiiefE&xecutive Officer, Mr. Juan Luis Lopez Garafed the Director and General Manager, Mr. JesUst®arQuifiones
Gonzalez receive an AVR, consisting of up to 206%e FAR. The amount of this is accrued basecdherftlfillment of year's targets set in accordawité the
responsibilities and functions of the positiontowge assigned.

The AVR is determined by the amount accrued depenain the level of fulfillment of the year's targdinked to the Group’s Net Profit (hereinaftere tfyear’s Targets”) that
were set taking into account the responsibilitied functions attached to the position, as wellgsathers that the Board of Directors may havegaesl to the CEO and Director
and General Manager.

The AVR is received if the Renta 4 Group's levéldalinquency or "bad debt" during the year ars lsn 5% of Net Assets at the end of the yearwdr&h such levels do not
arise as a result of actions by the Company in fwttie levels and limits are exceeded

the Company's risk management systems, as weflyasther cause attributable to a lack of actiomatpractice on the part of the Company, are sultettte risk limits
permitted and established by the EBA (European Bankuthority) or any other competent body for thispose.

Furthermore, the Remuneration Policy considersamastility as an essential element of the Grougisuneration. Remuneration components contributieet@romotion of
environmental, social and governance (ESG) aciioesder to make the business strategy sustairaatdesocially responsible. This Remuneration Pdtegll also be linked to
non-financial objectives on the integration of sirsbility criteria and ESG policies. In this regiathe Annual Variable Remuneration will be recéiife in addition to the
Annual Targets set above, the targets set annionaltiie Board of Directors in ESG matters are adedyianet.

The year’s targets are calculated on the basiseoRenta 4 Group’s Net Profit ("NP") calculatedshewn in the following chart:

Net Profit: x < €18M = 0% of Fixed Annual Remunévat

Net Profit: €[18 — 19)M = 14% of Fixed Annual Renewation.
Net Profit: €19 — 20)M = 28% of Fixed Annual Reneuation.
Net Profit: €]20 - 21)M = 42% of Fixed Annual Reneuation.
Net Profit: €[21 - 22)M = 56% of Fixed Annual Renauation.
Net Profit: €[22 - 23)M = 70% of Fixed Annual Reneuation.
Net Profit: €[23 - 24)M = 84% of Fixed Annual Renauation.
Net Profit: €24 - 25)M = 98% of Fixed Annual Reneuation.
Net Profit: €[25 - 26)M = 112% of Fixed Annual Renauation.
Net Profit: €]26 - 27)M = 126% of Fixed Annual Renuation.
Net Profit: €[27 - 28)M = 140% of Fixed Annual Renauation.
Net Profit: €[28 - 29)M = 154% of Fixed Annual Renauation.
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Net Profit: €29 - 30)M = 168% of Fixed Annual Renuation.
Net Profit: €[30 - 31)M = 182% of Fixed Annual Renauation.
Net Profit: €[31 - 32)M = 196% of Fixed Annual Renuation.
Net Profit: > €32M = 200% of Fixed Annual Remunérat

Variable Remuneration of the Director and Regidvlahager

The Director and Regional Director will receive AR, consisting of up to 200% of the FAR. The amibaifithis is accrued based on the fulfillment o&ye targets set in
accordance with the responsibilities and functiofthe position or those assigned.

The AVR will be determined by the amount correspogdo the amount accrued in accordance with tiélfuent of annual objectives linked to the Grasilet Profit (the
"Year's Targets"), which will be set in accordamdth the responsibilities and functions of the fiosi, as well as any others that may be specifiadkigned by the Board of
Directors to the Director and Regional Director.

The AVR will be paid provided that the levels ofaldt or bad debt losses of the Renta 4 Group duhe financial year are lower than 5% of the Bgaityear-end and when
these levels do not occur as a result of the Cogipactions, in which the risk levels and limitbaled and established by the European Banking Aitth(EBA) or any other
competent entity are exceeded, due to deficientralosystems used by the Renta 4 Group, as walhgther cause attributable to the Company'sioract poor practices.

Furthermore, the Remuneration Policy considersamastility as an essential element of the Grougisuneration. Remuneration components contributieet@romotion of
environmental, social and governance (ESG) aciioesder to make the business strategy sustairaatdesocially responsible. This Remuneration Pdtegll also be linked to
non-financial objectives on the integration of sirsbility criteria and ESG policies. In this regiathe Annual Variable Remuneration will be recéiife in addition to the
Annual Targets set above, the targets set annibnaltiie Board of Directors in ESG matters are adedyianet.

The year’s targets are calculated on the basiseoRenta 4 Group’s Net Profit ("NP") calculatedshewn in the following chart:
Net Profit: x < €18M = 0% of Fixed Annual Remunéoat

Net Profit: €[18 — 19)M = 14% of Fixed Annual Renewation.
Net Profit: €19 — 20)M = 28% of Fixed Annual Reneuation.
Net Profit: €[20 - 21)M = 42% of Fixed Annual Reneuation.
Net Profit: €[21 - 22)M = 56% of Fixed Annual Renauation.
Net Profit: €[22 - 23)M = 70% of Fixed Annual Reneuation.
Net Profit: €[23 - 24)M = 84% of Fixed Annual Renauation.

Net Profit: €[25 - 26)M = 112% of Fixed Annual Renauation.
Net Profit: €]26 - 27)M = 126% of Fixed Annual Renuation.
Net Profit: €[27 - 28)M = 140% of Fixed Annual Renauation.
Net Profit: €[28 - 29)M = 154% of Fixed Annual Renauation.
Net Profit: €29 - 30)M = 168% of Fixed Annual Renuation.
Net Profit: €[30 - 31)M = 182% of Fixed Annual Renauation.
Net Profit: €[31 - 32)M = 196% of Fixed Annual Renauation.
Net Profit: > €32M = 200% of Fixed Annual Remunérat

€]
€[
€]
€[
€]
€[
Net Profit: €24 - 25)M = 98% of Fixed Annual Reneuation.
€[
€]
€[
€[
€]
€[
€]

Of the accrued Annual Variable Remuneration thatBkecutive Chairman, the CEO, the Director, aed@kneral Manager, as well as an assessment @irdotor and

Regional Director would be entitled to receive, 66Ball be paid within a maximum period of 15 daglofving the completion of the assessment, andinaase, prior to the end
of March of the calendar year following the cormsging financial year in which it has accrued. Témaining 40% will be subject to a deferral peraddour years, and the
accrual and payment will be perfected at a maximate of 10% for each of the four years of defeffale payment due must be made before the end ofidméh of March of the
calendar year following each of the years in whighdeferral has taken place. i.e.in March 2022522026 and 2027.

In order to perfect the accrual and payment of4f% of the deferred AVR, the Board, at the propo$ahe ARC, will carry out an assessment at the @reach year of the
deferral period, based on maintaining the profitgbof the results of the Renta 4 Group, takingiaccount the circumstances of the sector duhiegeriod evaluated and will
adapt to the circumstances relating to the opersitid Renta 4, to the risks assumed by it anddadttivity of each of these Executive Directors] arovided that the
assessment made of each one concludes that tifeimpance was adequate and in line with the Comipaaygets.

Also, if the accrued Annual Variable Remunerat®bétween 100% and 200% of the AUM, it will be ddaesed as "especially high amount" according teten) of Article 34.1
of Law 10/2014, of June 26, on the regulation, suvip®n and solvency of Credit Companies and tleeef40% of the amount of this "particularly high@unt" AVR shall be
paid, within a maximum period of 15 days followitige completion of the assessment, and in any pase to the end of the month of March of the cdl@nyear following the
fiscal year in which

it was accrued. And the remaining 60% of this ‘jsatarly high amount” AVR will be subject to a def@ period of four years, with the accrual andrpant being perfected

at a rate of 15% of the total of this AVR in eadlihe years of deferral.

For the vesting of the accrual and payment of 40%hedeferred AVR, the Board of Directors, at flieposal of the Appointments and Remuneration Cdtamiwill conduct
an assessment at the end of each year of the algferiod, based on keeping up the profitabilityhe results of the Renta 4 Group, taking into aotthe
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circumstances relating to Renta 4's activity, ®ribks assumed by it and to the activity of eddinese Executive Directors, and provided thatethaluation carried out on each
of them concludes that their performance has beaeat and aligned with the Company's objectives.

The payment of the Total AVR will be made 50% isttand the remaining 50% in shares, both the R\thuac between

0% and 100% of the Annual Fixed Remuneration, thanent of which is 60% in the first quarter of taendar year following the fiscal year in whictnés accrued, with 40%
being spread over the following four calendar yeassin the case of the "particularly high amouw¥R accrued that is between 100% and 200% of thR ARe payment of
which is 40% in the first quarter of the calendearfollowing the fiscal year in which it has acedyuwith 60% being spread over the following foalendar years at a rate of
15% per annum. To calculate the number of accrbaces

to be delivered, for each payment year the shave'sage market value during the last 20 businegs afathe previous year shall be taken into comaiiten, the shares being non-
transferable for a period of three years from deliy unless (i) there is, at the time of transnoissir financial year, a net economic exposuredhamnge in the share price for a
market value equivalent to an amount of at leastttmes its annual fixed remuneration through sleaveership; or (ii) in respect of shares that ideto dispose of order to
meet the costs related to their acquisition oredeent on the prior favorable opinion of the Appwients and Remuneration Committee, to meet extirgamgdsituations that
arise and require it.

Therefore, as the Group's Net Profit in 2022 wak &22 million and the default level was less thé®mand the ESG targets have been met, consequeatlgvel of fulfillment of
the year’s targets set in the 2022-2023-2024 Reratina Policy establishes that executive directoesentitled to receive a global AVR for 2022 férod them of a global
amount of

€529.200 euros for all Executive Directors. Speaify, the total AVR for the Executive Chairman §22 amounts to €168,000; for the CEO, €154,008;9ame figure is also
for the Director and General Manager, and for tegiBnal Director the amount is €53,200.

Of the resulting total AVR for 2022, 60% of this anmt will be paid during the first quarter of 2028d the remaining 40% will be deferred to the foilyy three financial years;
2025, 2026 and 2027, with the accrual and paymeingba maximum of 10% each year for the four defegrears.. The payment of the AVR, both the 60%theadleferred 40%,
will be performed 50% in cash and the other 50%hiares.

Therefore, during the first quarter of 2022, thditigrwill pay the Executive Directors 60% of the tRbAVR for 2021, 50% in cash and the other 50%hares, in a total
amount of €317,520. Specifically, the Executive i@han will receive €100,800 (€50,400 in cash an@,£80 in shares), the Chief Executive Officer wnélteive €92,400
(€46,200 in cash and

€50,400 in shares), the Chief Executive Officel veteive €92,400 (€46,200 in cash and €46,20B0ames) and the Regional Director €31,920 (€15,86fash and €15,960
in shares).

The remaining amounts corresponding to the defet®8d will be paid in the following four years (202025, 2026 and 2027), as established in the Ré2@uneration
Policy.

On the other hand, in relation to the AVR accruethe previous 2021, 2020 and 2019 financial yeg0% of which was paid during the first quartethd financial year
following the accrual (years 2022, 2021, and 20@8pectively), deferring the remaining 40% of eAdR in the

three years following the year of accrual. The Boat the proposal of the ARC, during the firsti@iaof 2023, has carried out a performance assgson the Executive
Chairman, the CEO, the Director, and the Generalddar, as well as an assessment on the DirectdRegidnal Director, based on the profitability ntaeimance of Renta 4
Group, taking into account the circumstances ofriestry during the assessed period. The assesseseifts were positive for all of them.

For this reason, during the first quarter of 2028, Company will pay to the Executive Directors,tib@ one hand, the first third (1/3) of 40% of
deferred RVA corresponding to fiscal year 2021thmnother hand, the second third (2/3) of the dete40% of the RVA corresponding to fiscal year
2020, and finally, the third and last third (3/3)tee deferred 40% of the RVA corresponding tofteeal year 2019, being in all cases,

with 50% in cash and the other 50% in shares.

Specifically, the total amount corresponding tofitet third (1/3) of the deferred 40% of the AVBrfthe year 2021 amounts to €126,000, corresportdiify. Juan Carlos
Ureta Domingo, the Executive Chairman, the amo@€%46,000.00 euros, 50% in cash (€20,000) and tier &0% in shares (€20,000), Mr. Juan Luis L6parc(@, the
Chief Executive Officer and Mr. Jests Sanchez-QueSoGonzalez, Board Member and General Manager

will receive €36,666.67 each, 50% in cash (€18 3®83and the other 50% in shares (€18,333.33) andSkintiago Gonzalez

Enciso, Director and Regional Director shall reegive amount of €12,666.67, (€6,333.34) in cash(@633.33) in shares.

On the other hand, the second third (2/3) of tHerded 40% of the AVR corresponding to the year®G@nounts to the total amount of €67,833.33, dtwiMr. Juan Carlos
Ureta Domingo, the Executive Chairman, will recetve amount of €22,000, 50% in cash (€11,000) hadther

50% in shares (€11,000), Mr. Juan Luis L6pez Gatbh@&Chief Executive Officer and Mr. JesUs SandReifiones Gonzdlez, Director and General Managikeach receive
€20,166.67, 50% in cash (€10,083.34) and the &b% in shares (€10,083.33) and finally, Mr. Sarti@pnzalez Enciso, Director and Regional Managémregeive the
amount of €5,500, (€2,750) in cash and (€2,75@hares.

And finally, the total amount corresponding to tast third (3/3) of the deferred 40% of the RVAmmponding to the fiscal year 2019 amounts to

€43,166.67, of which, Mr. Juan Carlos Ureta Domirtge Executive Chairman, will receive the amour€b4,000, 50% in cash (€7,000) and the other 50%hares (€7,000),
Mr. Juan Luis Lépez Garcia, the CEO and Mr. Jesielez-Quifiones Gonzalez, Director and General tyanaill each receive €12,833.33, 50% in cash (E&87) and the
other 50% in shares (€6,416.67) and Mr. Santiagaz&lez Enciso, Director and Regional Manager \eitieive the amount of €3,500, (€1,750) in cash &ad/60) in shares.

Consequently, of the deferred 2020 AVR, two thi{2f8) of the 40% of the deferred AVR, i.e. onedh(t/3) for each of the years, should be paid éftlowing years, 2024
and 2025, if the annual assessment and the regulie Company so allow it. And of the deferred @@2/R, one third (1/3) of the 40% of the deferredRwill be pending
payment in the following year, 2024.
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Regarding the decisions taken by the Board forafylication of these items, the Board of Directorsceeded at its meeting of February 21, 2023 afptoposal of the
ARC, to approve the Annual Report on Directors' Reeration for the year ended December 31, 202Be tsubmitted, on a consultative basis, to the Géi®rareholders’
Meeting.

Likewise, and taking into account the performantcdhe Company's activity and volume of business,Bbard of Directors agreed on the variable renati@r of the executive
directors for 2022, in accordance with the Remui@raPolicy 2022-2023-2024, at the same above-ropetl meeting.

Explain the long-term variable components of thaeureration systems:

B.8. Indicate whether certain accrued variable companieate been reduced or claimed back when, in tsteciise, the payment of
unconsolidated amounts has been deferred or, isettend case, consolidated and paid, based ombHat® accuracy has subsequently
been proven to be manifestly incorrect. Descrileeaimounts reduced or refunded due to the applicafithe clauses

the Company's financial statements include the n@aetawback provisions, why they have been exetcatel the years to which they
correspond.

No variable components have been reduced or cléaekl from any director J

B.9. Explain the main characteristics of the long-teawiisgs systems whose amount or equivalent anngaisshown in the tables in
Section C, including retirement and any other suwévbenefits, which are financed, partially oatlyt by the company, whether
internally or externally funded, indicating the ¢&ypf plan, whether it is a contribution or defirmhefit plan, the contingencies it
covers, the conditions of consolidation of the eroit rights in favor of the directors and its conilpitity with any type of indemnity
for early termination or termination of the contread relationship between the
company and the board of directors.

The Company has not undertaken any pension, regiteor similar obligations for the directors.

In relation to executive directors, since 2007 @mmpany has been covering the contingencies oéneéint, incapacity for work, death, severe depecelen serious dependence
by putting in place defined contribution employmsystem plans, i.e. for which the Company is olligemake fixed contributions to a third party,fzeexternalized, by
putting in place Pension Plans and the formaliratiy virtue of these, of insurance policies witheatity not related to the Company.

With regard to coverage and consolidation in acaoce with the regulations on Pension Plans, towtiizing the 2022 fiscal year, 600 euros were dmutied annually for
each of the Executive Directors, being compatihith the indemnities included in points A.8 and A(®ith the same content both for the current yeak far the year ended to
which this report refers), the contributions mader fiscal year 2022, as well as the amountsusztare shown in point C.1.a) iii. below.

B.10.Explain, if applicable, the indemnities or any athge of payment derived from the early terminatiwhether the termination is at the
will of the company or of the director, or from ttegmination of the contract, in accordance with tirms set forth in the
the same, accrued and/or received by them duringehr ended.

The Company's directors have not earned or receimgademuneration for this item during the finahgiar.2022. J

B.11.Indicate whether there have been significant changthe contracts of those who perform senior gameent functions as executive
directors and, if so, explain them. Likewise, expkae main conditions of the new contracts sigwétl executive directors during the
year, unless they have already been
explained in section A.1.

During the 2022 financial year, there have beeohanges in any of the contracts of the executiecthrs. J
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B.12.Explain any supplementary remuneration accruedréztbrs in consideration for the
services rendered other than those inherent topbsition.

During 2022, no director has received any additioeauneration for services rendered other thasdhoherent to their position.

B.13.Explain any remuneration resulting from the gragiifi advances, loans and guarantees, indicatiniptéeest rate, their key
characteristics and any amounts repaid, as wélleasbligations assumed by them as
assumed on their behalf by way of guarantee.

In relation to loans granted to Directors or redgparties, they are as follows:

Regarding loans granted to directors or relatetigsaron 30 June 2021 a loan of €700,000 was giant®r. Santiago Gonzéalez Enciso, having drawnnl€288,000 at year-end
and with a repayment period of three years, whickcheduled to expire on 29 June 2024. In additieould be noted that on April 23, 2021, a leas granted to Ms. Matilde
Fernandez de Miguel, spouse of Mr. Santiago GomZafeiso for the amount of

€100,000, not having drawn down any amount at gedrand whose amortization period ends on Apri2B24.

Furthermore, during the 2020 financial year, thenfany granted Mr. Santiago Gonzalez-Enciso FerrrMs. Cristina Gonzéalez- Enciso Fernandez, Mratym Gonzéalez-
Enciso Fernandez, Ms. Matilde Gonzalez- Encisod&®irz and Ms. Maria Gonzéalez-Enciso Fernandezeddants of the director Mr. Santiago Gonzéalez En@doan in the
amount of €320,000 to each of them and whose repayperiod ends between September and October 2088ar-end they had drawn down €292,000 eactadtition, on
April 7

2022 the Company granted Mr. Ignacio Gonzalez-BnEernandez, descendant of the director Mr. Samii@anzalez Enciso, an additional loan in the amofi€20,000, the
repayment term of which ends on April 6, 2025, aiich has been drawn down during the 2022 in theuarnof

€17,000.

Furthermore, the descendants of Mr. Juan CarlomWemingo, Ms. Inés Asuncién Ureta Estades, MdiltaUreta Estades and Mr. Juan Carlos
Ureta Estades, current non-executive director®@bmpany, have been granted a loan for an amd#@if76,000 each, having drawn down at year-end.|iMss Asuncion Ureta
Estades, Ms. Matilde Ureta Estades and Mr. Jualo€hireta Estades of €159,000, €155,000 and €161r86pectively. These loans are due to expire @eber 23, 2023.

With regard to the interest rate, the loans weaatgd at an interest margin of 12-month Euribos @IlY%. The specifics and the liabilities takesréfior by way of
collateral and the interest rate are those setdtion C.1.a.iv) below.

B.14.Provide details of the in-kind remuneration accrbgdlirectors during the year, briefly explaining _
the nature of the different salary components.

The directors of the Company have not accrued emyneration for this item, except for that indickite section B.9 above.

B.15.Explain the remuneration accrued by the directovitye of payments made by the listed companyttdrd party in which the
director provides services, when such paymentméeaded to
remunerate the latter's services in the company.

The directors of the Company did not accrue anyureration in this regard. J

B.16.Explain and detail the amounts accrued in the iegglation to any other compensation item othantthe above, whatever its nature
or the group entity that pays it, including all kéts in any form, such as when it is considereelated-party transaction or, especially,
when it significantly affects the faithful portrdya the total remuneration accrued by the direat@plaining the amount granted or
pending payment, the nature of the consideratioeived and the reasons why it would have been deresi, as the case may be, that
it does not constitute remuneration to the direftiohis status as such or in consideration forptidormance of
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his executive duties, and whether or not it has loe®med appropriate to be included among the atmacnrued in the
section C. "other items".

The Company's directors have not earned any reratioemther than that described above. J

21745 m—




ANNUAL REPORT ON THE REMUNERATION OF
THE DIRECTORS OF LISTED CORPORATIONS

NACIONAL .
DEL MERCADO
DE VALORES

COMISION

C. DETAILSOF INDIVIDUAL REMUNERATION FOR EACH OF THE DIRECTORS

Name Classificatio Accrual period 2022
n

MR EDUARDO CHACON LOPEZ Proprietary director From 01/01/2022 to 31/12/2022
MRS INES JUSTE BELLOSILLO Independent Director From 01/01/2022 to 31/12/2022
FUNDACION OBRA SOCIAL DE LA ABOGACIA ESPANOLA Propetary director From 01/01/2022 to 30/03/2022
MR PEDRO ANGEL NAVARRO MARTINEZ Director Other Exteal From 01/01/2022 to 31/12/2022
MR JOSE RAMON RUBIO LAPORTA Independent Director oRr01/01/2022 to 31/12/2022
MRS. GEMA AZNAR CORNEJO Independent Director From 01/01/2022 to 31/12/2022
Ms. MARIA DEL PINO VELAZQUEZ MEDINA Independent Dactor From 01/01/2022 to 31/12/2022
Ms. PILAR GARCIA CEBALLOS-ZUNIGA Independent Diremt From 01/01/2022 to 31/12/2022
MR JUAN LUIS LOPEZ GARCIA CEO From 01/01/2022 to 31/12/2022
MR JESUS SANCHEZ- QUINONES GONZALEZ Executive Ditec From 01/01/2022 to 31/12/2022
MR JUAN CARLOS URETA DOMINGO Chairman From 01/01220to 31/12/2022
MR SANTIAGO GONZALEZ ENCISO Executive Director Fro@1/01/2022 to 31/12/2022
MR JUAN CARLOS URETA ESTADES Proprietary director rof 30/03/2022 to 31/12/2022
MR JOSE SEVILLA ALVAREZ Independent Director From 30/03/2022 to 31/12/2022
MR RAFAEL NAVAS LANCHAS Proprietary director From 30/03/2022 to 31/12/2022
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C.1. Complete the following tables concerning the indiadal remuneration of each of the directors (inalgdiemuneration for the exercising of executivecfioms) accrued during the year.
Remuneration of the company covered by this report:

Remuneration accrued in cash (in thousands of uros

) Remuneration fo Short-term Long-term
Name Fixed remunerati Allowances ?oenTnt':T';tr;ec;f Salary variable variable Compensation Other Totalz)gezag 2021 202 1Total year
on of the board remuneration remuneration
MR EDUARDO CHACON LOPEZ 75 75 60
MRS INES JUSTE BELLOSILLO 75 15 90 60
FUNDACION OBRA SOCIAL DE LA ABOGACIA ESPANOLA 18 18 71
MR PEDRO ANGEL NAVARRO MARTINEZ 75 15 90 60
MR JOSE RAMON RUBIO LAPORTA 75 22 97 60
MRS. GEMA AZNAR CORNEJO 75 15 90 60
Ms. MARIA DEL PINO VELAZQUEZ MEDINA 75 75 15
Ms. PILAR GARCIA CEBALLOS-ZUNIGA 75 13 88 6
MR JUAN LUIS LOPEZ GARCIA 276 102 378 341
MR JESUS SANCHEZ- QUINONES GONZALEZ 276 102 378 341
MR JUAN CARLOS URETA DOMINGO 300 111 411 372
MR SANTIAGO GONZALEZ ENCISO 95 34 129 113
MR JUAN CARLOS URETA ESTADES 60 60
MR JOSE SEVILLA ALVAREZ 60 8 68
MR RAFAEL NAVAS LANCHAS 60 60
Observations
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Table of movements in remuneration systems basathares and gross profit on consolidated sharisasrcial instruments.

. - Financial instruments granted Expired ) L
Financial instruments at the . . L . - - ; Financial instruments at the
- ) . during Financial instruments consolidated within the ficiahyear instruments ) .
beginning of financial year 2022 ’ : end of financial year 2022
the financial year and
Name of the Plan Gross profit on
Name . of| Consolidated consolidated shar|
No. No. of No. No. of No. N . or financial No. No. No. of
. . . . . equivalent/consol share price . . . .
instruments equivalent instruments equivalent instruments - instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)
MR EDUARDO
CHACON LOPEZ Plan 0.00
MRS INES JUSTE
BELLOSILLO Plan 0.00
FUNDACION OBRA
SOCIAL DE LA
ABOGACIA Plan 0.00
ESPANOLA
MR PEDRO ANGEL
NAVARRO MARTINEZ | 2" 0.00
MR JOSE RAMON
RUBIO LAPORTA Plan 0.00
MRS. GEMA AZNAR
CORNEJO Plan 0.00
Ms. MARIA DEL
PINO VELAZQUEZ Plan 0.00
MEDINA
Ms. PILAR GARCIA
CEBALLOSZUNIGA | P1an 0.00
Variable
MR JUAN LUIS Remuneration in
LOPEZ GARCIA Shares Plan st 10 647 10 647 9.57 n 21
(2020)
Variable
MR JUAN LUIS Remuneration in
LOPEZ GARCIA Shares Plan 13 6 388 6 388 9.57 ! 7
(2019)
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’ . Financial instruments granted Expired ' L
Financial instruments at the . ’ . . _— - " Financial instruments at the
L ) . during Financial instruments consolidated within the ficiahyear instruments ) .
beginning of financial year 2022 ’ ; end of financial year 2022
the financial year and
Name of the Plan Gross profit on
Name o of| Consolidated consolidated shar]
No. No. of No. No. of No. N § or financial No. No. No. of
. . . . . equivalent/conso| share price . . . .
instruments equivalent instruments equivalent instruments A instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)
Variable
MR JUAN LUIS Remuneration in
LOPEZ GARCIA Shares Plan 3 3 194 3 194 9.57 4
(2018)
Variable
MR JUAN LUIS Remuneration in
LOPEZ GARCIA Shares Plan 138 83 5,373 83 5,373 9.57 83 55
(2021)
MR  JESUS Variable
SANCHEZ- Remuneration in
QUINONES Shares Plan 13 6 388 6 388 9.57 ! 7
GONZALEZ (2019)
MR  JESUS Variable
SANCHEZ- Remuneration in
QUINONES Shares Plan 31 10 647 10 647 9.57 11 21
GONZALEZ (2020)
MR  JESUS Variable
SANCHEZ- Remuneration in
QUINONES Shares Plan 138 83 5,373 83 5,373 9.57 83 55
GONZALEZ (2021)
MR  JESUS Variable
SANCHEZ- Remuneration in
QUINONES Shares Plan 3 3 194 3 194 9.57 4
GONZALEZ (2018)
Variable
MR JUAN CARLOS Remuneration in
URETA DOMINGO Shares Plan 3 3 192 3 192 9.57 4
(2018)
MR JUAN CARLOS Plan
URETA DOMINGO Remuneration 14 7 a4t ! a4t 9.57 8 7
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Financial instruments at the Financial |nstryments granted ’ . . _— - E)_(plred Financial instruments at the
L ) . during Financial instruments consolidated within the ficiahyear instruments ) .
beginning of financial year 2022 ’ ; end of financial year 2022
the financial year and
Name of the Plan Gross profit on
Name No of Consolidated consolidated shar
No. No. of No. No. of No. N § or financial No. No. No. of
. . . . . equivalent/conso| share price . . . .
instruments equivalent instruments equivalent instruments A instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)
Variable
Shares 2019
Variable
MR JUAN CARLOS Remuneration in
URETA DOMINGO Shares Plan 33 1 703 1 703 9.57 12 22
(2020)
Variable
MR JUAN CARLOS Remuneration in
URETA DOMINGO Shares Plan 150 90 5,749 90 5,749 9.57 90 60
(2021)
Variable
MR SANTIAGO Remuneration in
GONZALEZ ENCISO Shares Plan ! ! ” ! ” 9.57 !
(2018)
Variable
MR SANTIAGO Remuneration in
GONZALEZ ENCISO Shares Plan 3 2 154 2 154 9.57 2 !
(2019)
Variable
MR SANTIAGO Remuneration in
GONZALEZ ENCISO Shares Plan o 3 231 3 231 9.57 3 6
(2020)
Variable
MR SANTIAGO Remuneration in
GONZALEZ ENCISO Shares Plan 48 28 2,232 28 2,232 9.57 28 19
(2021)
MR JUAN CARLOS
URETA ESTADES Plan 0.00
MR JOSE SEVILLA
ALVAREZ Plan 0.00
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’ . Financial instruments granted Expired ' o
Financial instruments at the . ’ . ) L - " Financial instruments at the
L ) . during Financial instruments consolidated within the ficiahyear instruments ) .
beginning of financial year 2022 ’ ; end of financial year 2022
the financial year and
Name of the Plan Gross profit on
Name o of| Consolidated consolidated shar
No. No. of No. No. of No. N . or financial No. No. No. of
. . . . . equivalent/conso| share price . . . .
instruments equivalent instruments equivalent instruments : instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)
MR RAFAEL NAVAS
LANCHAS Plan 0.00
Observations

During the financial year 2022, part of the Var@Blemuneration ("VR") paid to executive directiolis Juan Carlos Ureta Domingo, Mr. Juan Luis Lé@ezcia, Mr. Jesus Sanchez-Quifiones Gonzéalez, an8avitiago Gonzalez Enciso corresponds to the VR
accrued in the 2022 financial year, 60% awarde2D22 and 40% of which was deferred in thirds dkerfollowing three financial years (2023, 2024 20@5). Specifically, the total VR for 2021, 60%aswaid in 2022. amounted to €567,000, with 50% pai
cash and 50% in shares. Specifically, the VR pailit. Juan Carlos Ureta Domingo amounted to €181,800,000 in shares and €90,000 in cash, to Mn luis Lépez Garcia and Mr. Jesus Sanchez-Quift@negélez the amount of €165,000 to each of them,
50% in cash and the other

50% in shares and €57,000 to Mr. Santiago GonZ&teiso, €28,500 in shares and the same amounsin ca

In addition, the VR accrued in 2020 was also paidd21, 40% of which was deferred over the follayihree years (2022, 2023 and 2024). Specifictilytotal VR for 2020, deferred and paid in 2022anted to €67,833.33, with 50% paid in cash and 50%
shares. Specifically, the VR paid to Mr. Juan Catlweta Domingo amounted to €22,000, €11,000 ineshand €11,000 in cash, to Mr. Juan Luis Lépezi@and Mr. JesUs Sanchez-Quifiones Gonzéalez theramb€20,166.67 to each of them, 50% in cash and
the other 50% in shares and €5,500 to Mr. Sant@guwalez Enciso, €2,750 in shares and the sameranmocash.

In addition, the VR accrued in 2019 was also paid(22, 40% of which was deferred over the follayihree years (2021, 2022 and 2023). Specifictilytotal VR for 2019, deferred and paid in 20&®anted to €3,166.67, with 50% paid in cash and 50%
shares. Specifically, the equity paid to Mr. Juam&s Ureta Domingo amounted to 14,000 euros, aflwi,000 euros in shares

and €7,000 in cash, to Mr. Juan Luis Lopez GanethMr. JesUs Sanchez-Quifiones Gonzalez the amb@m2(B833.33 to each of them, 50% in cash and ther &0% in shares and €3,500 to Mr. Santiago

Gonzalez Enciso, €1,750 in shares and the samerdrimocash.

Regarding the VR in shares, to calculate the nurabshares to be awarded in the financial year 2022average market value of the share duringes$te20 business days of the previous year hasta&en,

as set forth in the Remuneration Policy. In thaficial year 2021, the average share value ovdash@0 business days was €9.566 per share. Inetiigsd, in February and March 2022, the numbehafes corresponding to the remuneration to beip&i22
was subscribed for each of the executive directaking the average price (€9.566 per share) ®ictticulation and taking into account the intereyment associated with this remuneration in kindhls regard, a total of 7,091 shares were subsdiio Mr. Juan
Carlos Ureta Domingo, 6,602 shares were subsctibstt. Juan Luis Lopez Garcia and Mr. JesUs SanGhefiones Gonzalez, and a total of 2,694 shares agscribed to Mr. Santiago Gonzéalez Enciso.

The difference between the purchase price of theeshon the market and the average share pricegdine last 20 business days (€9.566 /share),tegelfith the interim payment associated with theueeration in kind, gave rise to a total additiorast of
€9,452.12; €2,920.69 relating to Juan Carlos Ubetaingo, €2,891.37 to Juan Luis Lopez, €3,022.98etis Sanchez-Quifiones Gonzalez and
€617.18 euros correspond to Mr. Santiago Gonzateisk.
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All of this is included in section C.1.A. paragraipnd ii, which reflects the amounts accrued atithginning of financial year 2022, the shares paRD22, as well as the deferred amounts in shéesach of the executive directors.

iii) Long-term savings schemes.

Remuneration from consolidation of
Name . .
rights to savings systems

MR EDUARDO CHACON LOPEZ

MRS INES JUSTE BELLOSILLO

FUNDACION OBRA SOCIAL DE LA ABOGACIA ESPANOLA

MR PEDRO ANGEL NAVARRO MARTINEZ

MR JOSE RAMON RUBIO LAPORTA

MRS. GEMA AZNAR CORNEJO

Ms. MARIA DEL PINO VELAZQUEZ MEDINA

Ms. PILAR GARCIA CEBALLOS-ZUNIGA

MR JUAN LUIS LOPEZ GARCIA 1
MR JESUS SANCHEZ- QUINONES GONZALEZ 1
MR JUAN CARLOS URETA DOMINGO 1
MR SANTIAGO GONZALEZ ENCISO 1

MR JUAN CARLOS URETA ESTADES

MR JOSE SEVILLA ALVAREZ

MR RAFAEL NAVAS LANCHAS
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Company's contribution for the year (thousandsuobs) Amount of accumulated funds (thousands of euros)

Savings systems with consolidated Savings systems with unconsolidated Savings systems with consolidated Savings systems with unconsolidated

Name economic rights economic rights economic rights economic rights

Financial year 2022 Financial year 2021 Financial year 2022 Financial year 2021 Financial year 2022 Financial year 2021 Financial year 2022 Financial year 2021

MR EDUARDO CHACON
LOPEZ

MRS INES JUSTE BELLOSILLO

FUNDACION OBRA SOCIAL DE
LA ABOGACIA ESPANOLA

MR PEDRO ANGEL NAVARRO
MARTINEZ

MR JOSE RAMON RUBIO
LAPORTA

MRS. GEMA AZNAR CORNEJO

Ms. MARIA DEL PINO
VELAZQUEZ MEDINA

Ms. PILAR GARCIA
CEBALLOS-ZUNIGA

MR JUAN LUIS LOPEZ
GARCIA

MR JESUS SANCHEZ-
QUINONES GONZALEZ

MR JUAN CARLOS URETA
DOMINGO

MR SANTIAGO GONZALEZ
ENCISO
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Savings systems with consolidated

Company's contribution for the year (thousandsuobs)

Savings systems with unconsolidated

Amount of accumulated funds (thousands of euros)

Savings systems with consolidated Savings systems with unconsolidated

Name economic rights economic rights economic rights economic rights
Financial year 2022 Financial year 2021 Financial year 2022 Financial year 2021 Financial year 2022 Financial year 2021 Financial year 2022 Financial year 2021
MR JUAN CARLOS URETA
ESTADES
MR JOSE SEVILLA ALVAREZ
MR RAFAEL NAVAS LANCHAS
| Observations
L i
iv) Detail of other items
Name Item Amount of remuneration
MR EDUARDO CHACON LOPEZ Item
MRS INES JUSTE BELLOSILLO Item
FUNDACION OBRA SOCIAL DE LA ABOGACIA ESPANOLA Item
MR PEDRO ANGEL NAVARRO MARTINEZ Item
MR JOSE RAMON RUBIO LAPORTA Item
MRS. GEMA AZNAR CORNEJO Item
Ms. MARIA DEL PINO VELAZQUEZ MEDINA Item
Ms. PILAR GARCIA CEBALLOS-ZUNIGA Item
MR JUAN LUIS LOPEZ GARCIA Item
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Name Item Amount of remuneration

MR JESUS SANCHEZ- QUINONES GONZALEZ Item

MR JUAN CARLOS URETA DOMINGO Item

MR SANTIAGO GONZALEZ ENCISO Item

MR JUAN CARLOS URETA ESTADES Iltem

MR JOSE SEVILLA ALVAREZ Item

MR RAFAEL NAVAS LANCHAS Item

Observations

Loans granted to directors or related parties arfellows:
Regarding loans granted to directors or relatetigzaron 30 June 2021 a loan of €700,000 was gtaat¥r. Santiago Gonzéalez Enciso, having drawnrml€288,000 at year-end and with a repayment perfidlaree years, which is scheduled to expire odute
2024. In addition, it should be noted that on ARS&, 2021, a loan was granted to Ms. Matilde Fedea de Miguel, spouse of Mr. Santiago GonzaleZsirin the amount of €100,000, not having drawwrm@any amount at year-end and whose amortization

period finishes on April 22, 2024.

Furthermore, during the 2020 financial year, thenfany granted Mr. Santiago Gonzéalez-Enciso Ferrdnds. Cristina Gonzalez- Enciso Fernandez, Mratim Gonzalez- Enciso Fernandez, Ms. Matilde Gazz&nciso Fernandez and Ms. Maria
Gonzalez-Enciso Fernandez, descendants of thealifdc. Santiago Gonzalez Enciso, a loan in theamhof €320,000 to each of them and whose repaypentd ends between September and October 203&aktend they had drawn down €292,000 each.
In addition, on April 7, 2022, the Company grankéd Ignacio Gonzalez-Enciso Fernandez, a desceradadhe director Mr. Santiago Gonzalez-Enciso, aditgonal loan in the amount of €20,000, whose yepent term ends on April 6, 2025 and which has

been drawn down during the year
2022 of €17,000.

Furthermore, the descendants of Mr. Juan CarlomWemingo, Ms. Inés Asuncion Ureta Estades, MdildaUreta Estades and Mr. Juan Carlos Ureta Estazlirrent non-executive director of the Compaaye been granted a loan for an amount of
€170,000 each, having drawn down at the end of¢lae Ms. Ureta Estades and Ms. Ureta Estades nturom-executive director of the Company, have lyganted a loan for an amount of €170,000 eactinpalrawn down at the end of the year Ms. Inés
Asuncion Ureta Estades, Ms. Matilde Ureta EstadelsMr. Juan Carlos Ureta Estades of €159,000, ©085and €161,000, respectively. These loans ar¢odesepire on December 23, 2023.

With regard to the interest rate, the loans weasgd at an interest margin of 12-month Euribos @iy %.
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b) Remuneration of directors in the listed compfmtheir seats on the administrative bodies o$itlssidiaries:

i( Remuneration accrued in cash (in thousands fs3u

Remuneration fo
Short-term Long-term
Fixed members of Other Total year 2021 Total year
Name Allowances Salary variable variable Compensation
remunerati committees . . 2022 2021
remuneration | remuneration
on of the board

MR EDUARDO CHACON LOPEZ

MRS INES JUSTE BELLOSILLO

FUNDACION OBRA SOCIAL DE LA ABOGACIA ESPANOLA

MR PEDRO ANGEL NAVARRO MARTINEZ

MR JOSE RAMON RUBIO LAPORTA

MRS. GEMA AZNAR CORNEJO

Ms. MARIA DEL PINO VELAZQUEZ MEDINA

Ms. PILAR GARCIA CEBALLOS-ZUNIGA

MR JUAN LUIS LOPEZ GARCIA

MR JESUS SANCHEZ- QUINONES GONZALEZ

MR JUAN CARLOS URETA DOMINGO

MR SANTIAGO GONZALEZ ENCISO

MR JUAN CARLOS URETA ESTADES

MR JOSE SEVILLA ALVAREZ

MR RAFAEL NAVAS LANCHAS
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| Observations

ii) Table of movements in remuneration systems thaseshares and gross profit on consolidated sloarf@sancial instruments.

Financial instruments granted Expired
Financial instruments at the . Financial instruments at the
during Financial instruments consolidated within the ficiahyear instruments
beginning of financial year 2022 end of financial year 2022
the financial year and

2027

Name of the Plan Gross profit on

Name consolidated shar,
No. of | Consolidated . .
No. No. of No. No. of No. or financial No. No. No. of
equivalent/conso share price .
instruments equivalent instruments equivalent instruments instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)

MR EDUARDO

Plan 0.00
CHACON LOPEZ
MRS INES JUSTE

Plan 0.00
BELLOSILLO
FUNDACION OBRA
SOCIAL DE LA

Plan 0.00
ABOGACIA
ESPANOLA
MR PEDRO ANGEL

Plan 0.00
NAVARRO MARTINEZ
MR JOSE RAMON

Plan 0.00
RUBIO LAPORTA
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Financial instruments granted Expired
Financial instruments at the . Financial instruments at the
during Financial instruments consolidated within the ficiahyear instruments
beginning of financial year 2022 end of financial year 2022
the financial year and
2027
Name of the Plan S (E I
Name consolidated shar
No. of | Consolidated i .
No. No. of No. No. of No. ) . or financial No. No. No. of
. ) . . . equivalent/conso,  share price . . . )
instruments equivalent instruments equivalent instruments . instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)
MRS. GEMA AZNAR
Plan 0.00
CORNEJO
Ms. MARIA DEL
PINO VELAZQUEZ Plan 0.00
MEDINA
Ms. PILAR GARCIA
. Plan 0.00
CEBALLOS-ZUNIGA
MR JUAN LUIS
Plan 0.00
LOPEZ GARCIA
MR  JESUS
SANCHEZ-
- Plan 0.00
QUINONES
GONZALEZ
MR JUAN CARLOS
Plan 0.00
URETA DOMINGO
MR SANTIAGO
Plan 0.00
GONZALEZ ENCISO
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Financial instruments granted Expired
Financial instruments at the Financial instruments at the
during Financial instruments consolidated within the ficiahyear instruments
beginning of financial year 2022 end of financial year 2022
the financial year and
2027

Name of the Plan Gross profit on

Name consolidated shar
No. of | Consolidated i .
No. No. of No. No. of No. ) . or financial No. No. No. of
. ) . . . equivalent/conso,  share price . . . )
instruments equivalent instruments equivalent instruments . instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)
MR JUAN CARLOS
Plan 0.00
URETA ESTADES
MR JOSE SEVILLA
; Plan 0.00
ALVAREZ
MR RAFAEL NAVAS
Plan 0.00
LANCHAS

| Observations

iii) Long-term savings schemes.

Remuneration from consolidation of
Name
rights to savings systems

MR EDUARDO CHACON LOPEZ

MRS INES JUSTE BELLOSILLO

FUNDACION OBRA SOCIAL DE LA ABOGACIA ESPANOLA
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Name

Remuneration from consolidation of

rights to savings systems

MR PEDRO ANGEL NAVARRO MARTINEZ

MR JOSE RAMON RUBIO LAPORTA

MRS. GEMA AZNAR CORNEJO

Ms. MARIA DEL PINO VELAZQUEZ MEDINA

Ms. PILAR GARCIA CEBALLOS-ZUNIGA

MR JUAN LUIS LOPEZ GARCIA

MR JESUS SANCHEZ- QUINONES GONZALEZ

MR JUAN CARLOS URETA DOMINGO

MR SANTIAGO GONZALEZ ENCISO

MR JUAN CARLOS URETA ESTADES

MR JOSE SEVILLA ALVAREZ

MR RAFAEL NAVAS LANCHAS

Company's contribution for the year (thousandsuobs)

Savings systems with consolidated

Name economic rights

Savings systems with unconsolidated

economic rights

Savings systems with consolidated Savings systems with unconsolidated

economic rights

Amount of accumulated funds (thousands of euros)

economic rights

Financial year 2022 Financial year 2021

Financial year 2022 Financial year 2021

Financial year 2022

Financial year 2021 Financial year 2022 Financial year 2021

MR EDUARDO CHACON
LOPEZ

MRS INES JUSTE BELLOSILLO

FUNDACION OBRA SOCIAL DE
LA ABOGACIA ESPANOLA

36/45 —




ANNUAL REPORT ON THE REMUNERATION OF
THE DIRECTORS OF LISTED CORPORATIONS

NACIONAL .
DEL MERCADO

DE VALORES

COMISION

Company's contribution for the year (thousandsuobs) Amount of accumulated funds (thousands of euros)
Savings systems with consolidated Savings systems with unconsolidated Savings systems with consolidated Savings systems with unconsolidated
Name economic rights economic rights economic rights economic rights
Financial year 2022 Financial year 2021 Financial year 2022 Financial year 2021 Financial year 2022 Financial year 2021 Financial year 2022 Financial year 2021

MR PEDRO ANGEL NAVARRO
MARTINEZ

MR JOSE RAMON RUBIO
LAPORTA

MRS. GEMA AZNAR CORNEJO

Ms. MARIA DEL PINO
VELAZQUEZ MEDINA

Ms. PILAR GARCIA
CEBALLOS-ZUNIGA

MR JUAN LUIS LOPEZ
GARCIA

MR JESUS SANCHEZ-
QUINONES GONZALEZ

MR JUAN CARLOS URETA
DOMINGO

MR SANTIAGO GONZALEZ
ENCISO

MR JUAN CARLOS URETA
ESTADES

MR JOSE SEVILLA ALVAREZ

MR RAFAEL NAVAS LANCHAS
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| Observations
L ]
iv) Detail of other items
Name Item Amount of remuneration
MR EDUARDO CHACON LOPEZ Item
MRS INES JUSTE BELLOSILLO Item
FUNDACION OBRA SOCIAL DE LA ABOGACIA ESPANOLA Item
MR PEDRO ANGEL NAVARRO MARTINEZ Item
MR JOSE RAMON RUBIO LAPORTA Item
MRS. GEMA AZNAR CORNEJO Item
Ms. MARIA DEL PINO VELAZQUEZ MEDINA Item
Ms. PILAR GARCIA CEBALLOS-ZUNIGA Item
MR JUAN LUIS LOPEZ GARCIA Item
MR JESUS SANCHEZ- QUINONES GONZALEZ Item
MR JUAN CARLOS URETA DOMINGO Item
MR SANTIAGO GONZALEZ ENCISO Item
MR JUAN CARLOS URETA ESTADES Item
MR JOSE SEVILLA ALVAREZ Item
MR RAFAEL NAVAS LANCHAS Item
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¢) Summary of remuneration (in thousands €):
The summary must include the amounts corresporidiayl remuneration items included in this repbatthave been accrued by the director, in thousahelgros.

Remuneration accrued at the Company Remuneration accrued at group companies
Gross profit on Gross profit on
Total Cash |consolidated shar] Remuneration Remuneration Total Cash |consolidated shar| Remuneration Remuneration
Total year 2021 Total year 2021 Company + group total
Name remuneration or financial from savings from other remuneration or financial from savings from other
2022 company 2022 group financial year 2022
instruments systems concepts instruments systems concepts

MR EDUARDO CHACON

75 75 75
LOPEZ
MRS INES JUSTE

90 90 90
BELLOSILLO
FUNDACION OBRA SOCIAL
DE LA ABOGACIA 18 18 18
ESPANOLA
MR PEDRO ANGEL

90 90 90
NAVARRO MARTINEZ
MR JOSE RAMON RUBIO

97 97 97
LAPORTA
MRS. GEMA AZNAR

90 90 90
CORNEJO
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Remuneration accrued at the Company

Remuneration accrued at group companies

Gross profit on Gross profit on
Total Cash |consolidated shar] Remuneration Remuneration Total Cash |consolidated shar| Remuneration Remuneration
Total year 2021 Total year 2021 Company + group total
Name remuneration or financial from savings from other remuneration or financial from savings from other
. 2022 company . 2022 group financial year 2022
instruments systems concepts instruments systems concepts
Ms. MARIA DEL PINO
; 75 75 75
VELAZQUEZ MEDINA
Ms. PILAR GARCIA
. 88 88 88
CEBALLOS-ZUNIGA
MR JUAN LUIS LOPEZ
378 105 1 484 484
GARCIA
MR JESUS SANCHEZ-
. 378 105 1 484 484
QUINONES GONZALEZ
MR JUAN CARLOS URETA
411 114 1 526 526
DOMINGO
MR SANTIAGO
129 34 1 164 164
GONZALEZ ENCISO
MR JUAN CARLOS URETA
60 60 60
ESTADES
MR JOSE SEVILLA
3 68 68 68
ALVAREZ
MR RAFAEL NAVAS
60 60 60
LANCHAS
TOTAL 2,107 358 4 2,469 2,469
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C.2. Indicate the evolution over the last five yearshef amount and percentage variation of the remtinaraccrued by each of the listed company's dirsaivho have been directors during the year, of the
consolidated results of the company and of theameeremuneration on a full-time equivalent basithefemployees of the company and its subsidiarfesare not directors of the listed company.

Total amounts accrued and % annual variation

% Variation % Variation % Variation % Variation
Financial year Financial year Financial year Financial year Financial year
2022 2022/2021 2021 2021/2020 2020 2020/2019 2019 2019/2018 2018

Executive Directors
MR JESUS SANCHEZ- QUINONES

484 16.63 415 14.96 361 11.76 323 -15.67 383
GONZALEZ
MR JUAN LUIS LOPEZ GARCIA 484 16.63 415 14.9 361 2m 322 -15.71 382
MR SANTIAGO GONZALEZ

164 22.39 134 36.73 98 11.36 88 -12.00 100
ENCISO
MR JUAN CARLOS URETA

526 16.11 453 14.68 395 12.22 352 -16.78 423
DOMINGO
External directors
MR EDUARDO CHACON LOPEZ 75 25.00 6| 0.0q 60 0.0 60 0.00 60
FUNDACION OBRA SOCIAL DE LA

. 18 -74.65 71 0.00 71 0.00 71 0.00 71

ABOGACIA ESPANOLA
MRS. GEMA AZNAR CORNEJO 9( 50.00 g 0.0( 650 300.0 15 - 0
MRS INES JUSTE BELLOSILLO 9( 50.00 q 0.04 50 0.0 60 0.00 60
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Total amounts accrued and % annual variation

Financial year

% Variation

Financial year

% Variation

Financial year

% Variation

Financial year

% Variation

Financial year

2022 2022/2021 2021 2021/2020 2020 2020/2019 2019 2019/2018 2018
MR JOSE RAMON RUBIO
97 61.67 60 0.00 60 0.00 60 0.00 60
LAPORTA
Ms. MARIA DEL PINO
i 75 400.00 15 - 0 - 0 -
VELAZQUEZ MEDINA
Ms. PILAR GARCIA CEBALLOS-
~ 88 n.s 6 - 0 - 0 -
ZUNIGA
MR PEDRO ANGEL NAVARRO
90 50.00 60 0.00 60 0.00 60 0.00 60
MARTINEZ
MR RAFAEL NAVAS LANCHAS 60 - 0 - 0 - 0 E q
MR JUAN CARLOS URETA
60 - 0 - 0 - 0 -
ESTADES
MR JOSE SEVILLA ALVAREZ 68 - 0| - q q
Variation % 2018/2017
22 -12.00 25 38.89 1 0.00 1 12.4 16
Consolidated income of the
company
58 7.41 54 1.89 5 0.00 g 0.0 b3
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D. OTHER INFORMATION OF INTEREST

If there is any relevant aspect regarding the remation of the directors that could not be inclu@ethe rest of the sections of this report, but
which is necessary to include in order to gatherentmmplete and reasoned information on the strecnd remuneration practices of the
company in relation to its directors, please prewadorief description of such aspects here

briefly.

The Company's directors have not accrued any reratioe other than that indicated in Section B @8 tieport, without prejudice to the amounts indéchin section D.3
of the Annual Corporate Governance Report concgrretated-party transactions between entities ovinyetthe directors and the Company itself.

On the other hand, the figures included in sect®risa.i.,C.1.a.ii, C.1.a.iii and C.1.c refer te imounts paid and received in 2022 for all theatiars, not having accrued any
variable remuneration during financial year 2022othan those included in section B above.

Likewise, as explained in section B.7, of the Valgaremuneration paid to the executive directorindu2022, part of the variable remuneration pai@022 to the executive
directors; Mr. Juan Carlos Ureta Domingo, Mr. Juais Lépez Garcia, Mr. JesUs Sanchez- Quifiones &enzand Mr. Santiago Gonzalez Enciso, corresptmtie
variable remuneration accrued in 2018 and 40% athvh

40% was deferred in thirds in the following thremays (2020, 2021 and 2022). Specifically, the tedaiable remuneration for 2018, deferred and paRD22 amounted to
€26,554.34, paid 50% in cash and 50% in share<ifjadly, the variable remuneration paid to Mra#uCarlos Ureta Domingo amounted to €6,000, tolan Luis Lépez
Garcia and Mr. Jesus Sanchez-Quifiones Gonzale@Egaeh, and to Mr. Santiago Gonzalez Enciso €lifb8Bares, and the same amount in cash.

During 2022 another part of the variable remunerafiaid to executive directors Mr. Juan Carlos &@omingo, Mr. Juan Luis Loépez Garcia, Mr. JestieBéz-Quifiones
Gonzalez, and Mr. Santiago Gonzalez Enciso correipto the variable remuneration accrued in thenfifel year 2019, 40% of which

40% was deferred in thirds in the following thremays (2021, 2022 and 2023). Specifically, thel t@dable remuneration for 2019, deferred and pai2022 amounted to
€43,166.67, paid 50% in cash and 50% in share<if@jadly, the variable remuneration paid to Mra#uCarlos Ureta Domingo amounted to €14,000, toJMan Luis Lopez
Garcia and Mr. Jesus Sanchez-Quifiones Gonzale381l23 each, and to Mr. Santiago Gonzéalez Encis@50 in shares and the same amount in cash.

On the other hand, of the variable remuneratiod fmthe executive directors during 2022, anotlzet porresponds to the variable remuneration addruénancial year 2020,
in which it was agreed that 60% of the remunerationld be paid during the first quarter of 2021fedeng the remaining 40% over the following thesars; 2022, 2023 and
2024, the amount to be paid being one third (1f3)® total amount each year,

50% in cash and 50% in shares. Consequently, i@, 28% third of 40% of the variable remuneratiooraed in 2020 was paid, which amounted to €67,&3ecifically, Mr.
Juan Carlos Ureta Domingo was paid an amount of0€22 to

Mr. Luis Lopez Garcia and Mr. JesUs Sanchez-Quii@unzalez the amount of €20,166.67 to each of #neahfinally to Mr. Santiago Gonzalez

Enciso, €5,500, in all cases, 50% in cash and tther ®0% in shares.

Lastly, of the variable remuneration paid to the@xive directors during 2022, another part cowasp to the variable remuneration accrued in firryear 2021, in which it
was agreed that 60% of the remuneration would Eegaing the first quarter of 2022, deferring tieenaining 40% over the following three years; 202R4 and 2025, the
amount to be paid being 1/3 of the total amounhegar, 50% in cash and 50% in shares. Therefo2022, 60% of the variable remuneration accruetierfinancial year
2021 was paid out for a total amount of €567.0@83€500 in cash and the same amount in sharesifi§aie to Mr. Juan Carlos Ureta Domingo the ambaf €180,000
(90,000 in cash and 90,000 in shares, includingrtteeim payment), to Mr. Juan Luis Lépez Garcid emMr. Jesus Sanchez-Quifiones Gonzéalez the ambéi65,000
each, 50% in cash (€82,500) and 50% in shares§@8pand finally to Mr. Santiago Gonzalez Encissaid €57,000, 50% in cash (€28,500) and 50%anesh (€28,500).

Regarding the VR in shares, to calculate the nurobshares to be awarded in the financial year 2082average market value of the share durindpste20 business days of
the previous year has been taken, as establistthd Remuneration Policy. In the financial year R0Re average share value over the last 20 bisst®s was €9.566 per
share. In February and March

of 2020, each of the executive directors subscribednumber of shares corresponding to the reratinarto be paid in 2022 , taking the average pi#®e566 /share) for the
calculation and taking into account the interimmpawt associated with this remuneration in kindhie regard, a total of 7,091 shares were substtib®Ir. Juan Carlos
Ureta Domingo, for

Mr. Juan Luis Lépez Garcia, 6,602 shares were siblastcto and Mr. Jesus Sanchez-Quifiones Gonzaldz #otal of 2,694 shares were subscribed to kinti8go Gonzéalez
Enciso. The difference between the purchase pfitegesshares on the market and the average shaeeduring the last 20 business days (€9.566 /ghagether with the
interim payment associated with the remuneratiddnd, gave rise to a total additional cost of €2,47; €2,920.69 relating to Juan Carlos Ureta Dgmi€2,891.37 to Juan
Luis Lépez, €3,022.93 to JesUs Sanchez-QuifionegdBemand €617.18 to Santiago Gonzéalez Enciso.

All of the above is shown in section C.1.A. poitnd ii, which reflects all the amounts accrued,amounts paid in cash and in shares paid, aswélfle deferred
periods, for each of the executive directors.
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This annual remuneration report was approved bydnepany's board of directors at their meeting loeld
session date:

‘ February 21, 2023 J

List whether any directors voted against or absthinom voting on the approval of this Report.

this report.
[] Yes
[V] No
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